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SOUTH  CAROLINA  PROTECTION  AND  ADVOCACY  SYSTEM  FOR  THE  HANDICAPPED.  INC 


Carrying  out  SCP&A's  MISSION 


1986  Annual  Report 

Chairman  ’s  Message 

In  behalf  of  the  Board  of  Directors 
of  SCP&A.  I am  pleased  to  introduce 
this  Annual  Report  as  our  way  of  shar- 
ing the  information  presented  at  the 
SCP&A  Annual  Meeting  held  January 
10,  1987,  at  the  Town  House  in  Colum- 
bia. South  Carolina. 

The  Annual  Meeting  serves  an  ex- 
tremely helpful  purpose  in  providing 
the  Board  with  the  opportunity  to  learn 
what  the  staff  is  doing  to  carry  out 
SCP&A’s  mission  of  assisting  the  dis- 
abled citizens  of  our  state.  We  need  to 
know  the  kinds  of  issues  that  they  are 
dealing  with  in  the  field  and  the  obsta- 
cles they  are  up  against.  With  this 
knowledge,  we  on  the  Board  are  in  a 
much  better  position  to  support  their 
efforts. 

ft  is  our  hope  that  our  readers,  too. 
will  gain  a greater  insight  and  under- 
standing not  only  about  the  work  of 
SCP&A  but  also  the  scope  of  the  prob- 
lems faced  by  disabled  citizens. 

The  Board  is  pleased  and  proud  of 
the  work  of  SCP&A.  The  staff  con- 
ducts their  business  of  serving  clients 
with  a temperament  of  professionalism 
and  commitment. 

We  on  the  Board  are  equally  com- 
mitted to  SCP&A  and  to  fighting  the 
political  battles  that  are  absolutely 
necessary  to  maintaining  and  building 
outside  support  for  this  organization 
and  its  mission.  The  battles  are  very 
tough,  and  money  is  very  tight. 

SCP&A  has  grown  300<7o  in  seven 
years,  and  the  critical  need  for  its  ser- 
vices is  still  growing.  Every  person  on 
this  Board,  if  not  handicapped,  has  a 
family  member  who  is  handicapped. 
We  understand  these  needs  very,  very 
intimately.  That  is  why  we  were  se- 
lected to  serve. 

For  some  time  the  Board  and  the 
staff  have  felt  it  was  necessary  to 
develop  a statement  that  would  define 
the  purpose  and  philosophy  of 
SCP&A.  During  the  past  few  months 
we  worked  together  to  formulate  a mis- 
sion statement  which  was  officially 
accepted  by  the  Board  at  its  May 
meeting. 

“SCP&A’s  Mission  Statement”  is 
published  here  for  the  first  time  in  this 
Annual  Report.  We  hope  you  will 
share  its  spirit  and  support  us  in  our 
work  of  protecting  the  rights  of  and 
advocating  for  the  disabled  citizens  of 
South  Carolina. 

Allen  P.  Corbett,  chairman 
SCP&A  Board  of  Directors 


SOUTH  CAROLINA  PROTECTION  AND  ADVOCACY  SYSTEM 
FOR  THE  HANDICAPPED.  INC. 


SCP&A  Mission  Statement 

South  Carolina  Protection  and  Advocacy  System  for  the  Handicapped, 
Inc.’s  only  purpose  is  serving  the  disabled  citizens  of  this  State.  It  is  to  them 
that  we  owe  our  allegiance  and  our  best  efforts. 

SCP&A  is,  therefore,  dedicated  to  advocating  for  and  protecting  the  legal, 
civil  and  human  rights  of  South  Carolinians  with  disabilities;  promoting  poli- 
cies and  strategies  which  respect  their  preferred  options;  and  empowering 
them  to  independently  exercise  their  legal  rights. 

As  a statewide  advocacy  organization,  it  is  the  responsibility  of  SCP&A  to 
examine  issues  and  services  through  the  eyes  of  the  client,  speak  on  his/her 
behalf,  plead  his/her  cause,  and  never  to  substitute  any  other  person’s  judge- 
ment of  what  is  best  for  the  client. 


SCP&A  believes 


* in  (he  equal  worth  and  personal  dignity  of  individuals  with 
disabilities; 

» that  people  with  disabilities  have  a right  to  control  their  own 
bodies,  lives  and  happiness; 

* that  a person  with  severe  mental  or  physical  handicaps 
should  not  be  assumed  incompetent  or  unable  to  make  deci- 
sions in  his/her  own  interest; 

0 that  persons  with  disabilities  have  a right  to  the  “dignity  of 
risk”  and  the  right  to  make  both  good  and  bad  choices  for 
themselves  and  for  their  lives; 

* that  persons  with  disabilities  have  a right  to  access  services 
appropriate  to  their  needs  and  which  will  provide  assistance, 
treatment,  habilitation  and  care  in  the  manner  most  con- 
ducive to  dignity,  least  restrictive  of  their  personal  choice 
and  autonomy,  and  in  the  most  normal,  homelike  environ- 
ment possible;  and 

* that  the  ultimate  goal  of  SCP&A’s  advocacy  is  to  enable 
each  individual  to  maximize  her/his  potential  level  of  inde- 
pendent living  and  participation  in  community  life  and  to 
minimize  the  effects  of  a disability  so  that  the  person  can 
reach  a vocational  and  independent  living  goal. 
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Carrying  out  SCP&A's  MISSION 


GUEST  EDITORIAL 


‘ ‘ Who  is  your 
disabled  neighbor?  ’ ’ 


Who  is  your  disabled  neighbor? 
Who  are  we  talking  about  here,  real- 
ly? SCP4A  does  a lot  of  work  with 
such  folks,  but  who  is  our  disabled 
neighbor? 

The  thought  I would  like  to  con- 
vey is,  when  you  look  at  a disabled 
individual  you  are  really  looking  at 
a person  who  wears  multiple  hats, 
just  like  you  do.  Our  disabled 
colleague  is  certainly  above  and 
beyond  anything  else  a political 
creature. 

If  you  stop  to  think  about  that. 


under  the  constitution  every  person 
is  endowed  with  certain  inalienable 
rights;  among  them  is  life,  liberty 
and  the  pursuit  of  happiness.  That 
is  a very  powerful  message.  We  each 
are  entitled  to  a life  here  and  that 
should  be  treated  very  sacredly. 
Liberty  means  our  prerogative  to 
pursue  our  right  or  our  entitlement 
to  do  things  under  law  and  in  a 
legal  context  and  in  a political 
context;  that  also  to  me  is  a very 
powerful  message. 

Finally  and  last,  but  not  by  any 


means  least,  is  the  pursuit  of  hap- 
piness. That  moans  it  is  also  our 
distinct  privilege  and  honor  in  this 
society  to  pursue  our  lives  to  a- 
chieve  happiness  in  whatever  way  we 
think  we  can,  by  any  legal  means. 
This  is  the  most  Important  right. 
We  must  each  fulfill  our  lives  in 
the  ways  that  we  think  we  can  give 
of  our  talents,  our  skills  and  our 
help.  I think  that  is  a very,  very 
important  perspective  to  keep  in 
mind  in  dealing  with  disabled  people 
and  assuring  them  that  they  have  the 
same  political  stature  as  any  able- 
bodied  person  has. 

The  second  thing  to  remember  is, 
of  course,  that  disabled  people  are 
social  and  physical  beings.  That  is 
pretty  straightforward.  I think 
sometimes  we  lose  sight  of  that. 
Disabled  people  have  the  3ame  social 
and  physical  needs  as  anyone  else. 
We  desire  mates  and  to  have  chil- 
dren. We  also  desire  the  same  mate- 
rial things  that  most  people  do.  We 
want  a house  or  a condominium  or  a 
boat  on  Lake  Murray  or  a four- 
wheeler  or  a mobile  home  or,  in  my 
case,  a brand  spanking  new  motorized 
wheelchair.  It  doesn't  really  make 
any  difference,  we  all  aspire  to 
that  sort  of  thing. 

I think  it  is  that  perspective 
that  is  lost  sight  of  in  talking 
about  disabled  people.  One  of  the 
things  that  we  hope  that  we  accom- 
plish in  our  advocacy  work  is  to 
sensitize  the  able-bodied  public  a 
little  bit  more  as  to  the  social 
component  of  the  human  being,  no 
matter  uhat  their  disability  may  be. 


Finally,  and  perhaps  most  impor- 
tantly, is  wa  must  view  our  handi- 
capped neighbor  as  a spiritual 
creaturo  — as  one  who  has  been 
created  in  the  eyes  of  the  Almighty. 
We  believe  that  every  individual  hat 
the  same  rights  as  a creature  of  Cod 
as  anyone  else  and  is  entitled  to 
fair  treatment  and  health  and  pur- 
suit of  happiness  and  so  forth. 

It  is  very  difficult  to  keep 
these  views  of  people  in  mind  be- 
cause we,  as  human  beings,  have  a 
tendency  to  evaluate  differences  far 
more  harshly  than  wo  look  for  simi- 
larities. If  we  see  someone  who  is 
akin  to  us  in  many  respects  — phy- 
sically, socially,  economically, 
Intellectually  — then  that  person 
is  somevhat  more  acceptable.  Some- 
times the  greater  that  disparity, 
the  harsher  our  perception  is  0f 
that  Individual.  In  other  words,  we 
view  differences  very,  very  strong- 
ly. What  we  try  to  do  at  SCP4A,  in 
our  individual  work,  is  to  try  to 
highlight  similarities  and  curon- 
alities  and  not  differences.  For  in 
the  final  analysis,  we  really  are 
pretty  much  persons  of  the  same 
chord.  I think  you  will  begin  to 
appreciate  this,  as  you  read  some  of 
the  reports  from  our  staff  uwmbers 
in  this  issue  of  The  SCP4A  Advocate. 


Allen  Corbett,  chairman  of 
the  SCP4A  Board  of  Directors, 
is  assistant  professor  of 
Management  Science  in  the 
College  of  Business  at  the 
University  of  South  Carolina. 


South  Carolina  Protection  and 
Advocacy  System  for  the 
Handicapped,  Inc.  (SCP&A)  is  a 
private,  non-profit  organization  with  a 
Board  of  Directors  appointed  by  the 
Governor. 

SCP&A  provides  a variety  of 
protection  and  advocacy  services  to 
benefit  developmental^  disabled  and 
otherwise  substantially  handicapped 
individuals  throughout  the  state. 

SCP&A  assists  anyone  with  a 
disability  (physical  or  mental)  who 
experiences  discrimination  as  a result 
of  the  disability,  or  is  illegally  denied  a 
needed  service  by  an  agency  or 
program. 

SCP&A  can  serve  substantially 
disabled  individuals  regardless -of  their 
age,  income,  type  of  disability,  sex, 
residency,  race  or  religion. 

There  is  no  tee  for  services.  SCP&A 
has  offices  in  Greenville,  Columbia, 
Florence  and  Charleston. 

Advocates  are  available  in  each 
SCP&A  office  to  provide  information 
and  referral  services,  legal  counseling, 
training,  investigation,  negotiation  and 
representation  as  needed  for 
handicapped  persons  on  a one-to-one. 


confidential  basis. 

The  guiding  philosophy  of  the 
organization  is  an  emphasis  on 
negotiation  and  informal  resolution  of 
problems.  However,  SCP&A  employs 
attorneys  who  can  pursue  appropriate 
legal  remedies  when  necessary. 

Institutional  Advocacy 

SCP&A  provides,  on  request,  an 
advocate  for  physically  or  mentally 
handicapped  individuals  who  arc 
placed  in  the  facilities  of  the 
Department  of  Mental  Retardation 
(DMR),  Department  of  Mental  Health 
(DMH),  Department  of  Youth  Services 
(DYS)  or  Department  of  Corrections 
(DOC). 

The  advocate  investigates  abuse, 
neglect,  improper  placement  and  other 
complaints.  The  advocate  works  with 
the  policies,  programs  and  staff  at  such 
facilities  to  resolve  problems. 

Client  Assistance  Program  (CAP) 

CAP  is  a service  which  assists  clients 
and  client  applicants  with  their 
relationship  with  the  Department  of 
Vocational  Rehabilitation  (VR)  and 
the  Commission  for  the  Blind. 

Protection  and  Advocacy  for  the 
Mentally  ILL  (PAMI) 

PAMI  protects  the  right  of 
individuals  who  have  a significant 
mental  illness  or  emotional  impairment 
as  determined  by  a mental  health  pro- 
fessional and  who  reside  in  a public  or 


private  facility  or  residence  rendering 
care  or  treatment  or  who  have  been  dis- 
charged within  the  past  90  days. 

Educational  Advocacy 
Under  Public  Law  94-142  (the 
Education  for  All  Handicapped 
Children  Act),  all  handicapped 
children  must  have  available  to  them  a 


free  and  appropriate  public  education. 
SCP&A  provides  information  and 
assistance  with  the  legal  rights  of 
handicapped  children  within  the  school 
system. 

Educational  workshops  and  infor- 
mational presentations  are  provided 
upon  request  for  local  parent  groups. 


South  Carolina  Protection  and  Advocacy  System 
for  the  Handicapped.  Inc. 

Control  Office  — 2360- A Two  Notch  Rood  Columbio.  S.C  29204 
Telephone  (003)  254  1600 
Louise  R.  Ravenel,  executive  director 

le»ly  Bower*.  o**istont  director  for  Programs  ond  legal  Ittues.  Joy  E.  Sovde.  assistant  director 
of  Planning  and  Administration;  Kothleen  Kempe.  coordinator  of  Training  ond 
Communication*;  Phyllis  Ro**  »toff  photogrophor. 

SCP&A  program* 

Client  Assistance  Program  (CAP)  J.  P Pratt  II,  director 

Protection  and  Advocacy  for  the  Mentally  III  (PAMI)  - Both  Jernigan  coordinator 

Regional  office*  ore  located  in  Greenville.  Florence,  Columbia  and  Chorle*ton.  See  bock  cover 
for  SCP&A  regional  mop  with  *taff  ond  addret*e»  lor  eoch  o(  the  lour  office* 

Board  of  Director* 

Region  I - - Jome*  A.  Cheek.  E*q.  (vieechoirmonl.  Spartanburg;  J.  Charlie  McKinney.  Spartan- 
burg: Florence  McMohon.  Spartanburg 

Region  II  — Allen  P Corbett  (choirmon).  Columbia.  Eloite  Huff.  Rock  Hill:  S.  Lymon  White 
heod  Columbia. 

Region  III  — Rev.  T J Moore,  Marion;  Judy  Fuller.  Florence.  Willtom  Reynold*  Williom*.  E*q 
Florence 

Region  IV  — Denite  C.  Simpson.  Mf  Pleasant.  Vivian  Soaker  Jones  Orongeburg. 

The  SCP&A  Board  of  Director*  hold*  It*  meeting*  on  the  second  Saturday  of  odd-numbered 
month*  at  the  Centro)  Office 

The  SCP&A  Advocate  i*  o publication  of  the  South  Corollno  Protection  ond  Advocacy  System 
for  the  Hondlcopped.  Inc.  Information  presented  ho*  been  gathered  from  multiple  source*  ond 
is  not  necessorily  Intended  to  reflect  any  specific  policy  of  SCP&A,  lederol  or  *tote  government 
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Carrying  out  SCPAA's  MISSION 


VOLUNTEER  AWARDS 


The  Robert  D.  Spencer  Volunteer  Advocate  Award:  GLEN  ADAMS 


Glen  Adams.  Allen  Corbett  and  Robert  Spencer 


Glen  Adams  is  the  recipient  of 
the  Robert  D.  Spencer  Volunteer 
Advocate  Award  for  1986,  a high 
honor  conferred  annually  by  SCPAA 
upon  a person  who  demonstrates  a 
deep  involvement  in  advocacy  efforts 
for  disabled  citizens. 

Adams  is  originally  from  Green- 
ville, S.  C.  and  is  a recent  grad- 
uate of  the  University  of  South 
Carolina.  In  presenting  the  award, 
Allen  Corbett,  SCPAA  Board  chairman, 
described  Adams'  involvement  and 
commitment  as  a volunteers 

"Not  only  has  Glen  done  work  for 
a number  of  disabled  individuals  in 
the  community,  he  also  has  main- 
tained a high  level  of  visibility  in 
work  on  projects  at  the  University 
with  students  who  are  handicapped. 
This  has  all  been  volunteer.  No 
matter  what  emergency  situations 


might  come  up  — whether  It  involves 
helping  someone  with  a broken  leg 
get  to  the  hospital,  giving  a piece 
of  advice,  feeding  a person  who  is 
quadriplegic,  doing  emergency  re- 
pairs on  a ufieel  chair  or  acting  as 
personal  attendant  — he  is  there. 

"He  is  now  working  full  time  as 
an  emergency  services  technician 
with  a hospital  group.  From  the 
experience  of  a lot  of  people,  in- 
cluding my  oun,  I know  we  have  here 
a young  man  uho  epitomizes  the  very 
best  in  persons." 

The  annual  award  is  named  for 
Robert  Spencer  in  recognition  of  his 
contributions  as  an  active  volunteer 
advocate  for  many  years.  Spencer, 
the  parent  of  a son  with  cerebral 
palsy  and  one  of  the  founders  of 
SCPAA,  joined  Corbett  in  presenting 
the  award  to  Adams. 


The  Anthony  J.  Raymond  Memorial  Award:  JEAN  VOEGELI 


Jean  Voegeli  of  Charleston,  S.C. 
is  the  recipient  of  the  Anthony  J. 
Raymond  memorial  Award  of  1986. 

The  annual  award,  which  was  an- 
nounced at  the  SCPAA  Annual  meeting, 
honors  an  individual  whose  advocacy 
efforts  exemplify  the  life  and  work 
of  Anthony  Raymond,  a staff  attorney 
for  SCPAA  at  the  time  of  his  unex- 
pected death  in  1985  who  was  phy- 
sically handicapped  as  a result  of  a 
diving  accident  as  a teenager. 

The  award  was  presented  by  Phyl- 
lis Ross,  the  first  recipient  of  the 
award  when  it  was  established  in 
1985.  The  award  is  accompanied  by  a 
placque  and  a cash  award.  Ross 
spoke  about  why  Clrs.  Voegeli  was 
chosen  for  the  awards 

"Jean  Voegeli  is  a person  we  all 
greatly  admire.  most  of  us,  given 


what  we  would  consider  an 
insurmountable  disabling  condition, 
would  most  likely  succumb  to 
depression,  lethargy  and  a feeling 
of  desperation.  We  would  probably 
feel  we  had  met  our  potential  by 
simply  learning  to  deal  with  our  own 
limited  capabilities.  Ue  would  most 
likely  be  content  to  just  sit 
complacently  by  and  let  the  world 
revolve  around  us." 

"The  1986  recipient  not  only  met 
these  personal  challenges  but  also 
devotes  time  and  energy  to 
furthering  the  cause  of  all  South 
Carolinians  with  disabilities. 

"I  have  never  had  contact  with 
her,  either  in  person  or  by  phone, 
without  getting  that  special  feeling 
of  effervescence,  bubbly  enthusiasm 
and  inner  peace  she  radiates. 


Never,  not  ever,  haye  I felt  or 
observed  defeatism  in  her  attitudes 
or  actions. 

"While  struggling  for  her  own 
independence  in  this  new  world 
without  her  beloved  husband.  Gene, 
she  continues  to  fight  for  those  who 
need  her  help  and  who  look  to  her 
for  inspiration. 

"For  her  leadership  in  helping 
disabled  people  — particularly  for 
her  leadership  in  the  development  of 
Family  and  Friends  for  the  mentally 
111,  her  continuing  fight  for  a new 
group  home  in  Charleston,  her 
courage  and  shining  example,  her 
tenacity  and  for  her  service  to 
people  with  handicaps  nmtivated  by 
love  and  carried  out  with  humility 

“e  Present  the  1986  Anthony  Ray- 
mond Award  to  Ptrs.  Jean  Voegeli." 


Jean  Voegeli 


Retiring  Board  Members:  JILL 


TA  YLOR  and  ERNLE  NUNNERY 


Two  retiring  members  of  the  SCPAA 
Board  of  Oirectors  — Jill  Taylor 
and  Ernie  Nunnery  — were  presented 
Certificates  of  Appreciation  at  the 
SCPAA  Annual  meeting. 

Jill  Taylor  of  Spartanburg  ended 
her  term  of  service  as  one  of  the 
three  Board  members  representing 
SCPAA's  Region  I.  In  farewell  re- 
marks to  her,  Board  Chairman  Corbett 
stated:  "We've  been  very  much  im- 
pressed with  the  depth  of  her  work. 
She  has  become  greatly  Involved  with 


work  on  behalf  of  autistic  children. 
Jill  has  always  been  one  of  our  most 
loyal  supporters.  She  is  not  afraid 
to  stick  her  neck  out  in  the  thick 
of  combat  and  speak  up  for  what  she 
believes  is  right.  She  was  always 
there  to  give  her  opinion  in  making 
some  great  and  important  decisions, 
not  only  as  a concerned  citizen  but 
from  the  standpoint  of  parents. 
She's  tough.  She  wants  it  done 
right,  no  cutting  corners." 

Ernie  Nunnery  of  Colimbia  served 


as  one  of  the  three  representatives 
from  SCPAA's  Region  II.  He  received 
praise  from  Corbett  for  his  enthusi- 
asm and  commitment:  "As  an  elected 
representative  in  public  office, 
Ernie  never  hesitated  to  speak  out 
on  issues  of  interest.  If  something 
needed  to  be  said,  he  said  it.  He 
has  played  several  Important  roles. 
He  was  very  instrimental  in  getting 
the  Woodrow  facility  established  at 
the  University  of  South  Carolina  for 
college  students  who  are  severely 


disabled  and  want  to  get  out  of 
nursing  homes  and  into  the  work 
force.  It  was  Ernie's  support  that 
made  Woodrow's  creation  possible. 
He  also  helped  us  immeasurably  in 
initiating  the  South  Carolina  Handi- 
capped Services  Information  System. 
He  is  a good  fellow  w*o  you  can 
always  go  to  for  support.  The  rea- 
son is  simple  — he  hears  sinple 
*«rds,  it  doesn't  have  to  be  compli- 
cated at  all." 
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REGION  I 


Carrying  out  SCP&A  s MISSION 


So  much  has  happened  since  last 
year.  This  is  a perfect  opportunity 
for  us  in  the  regions  to  reflect  on 
what  we've  been  doing  and  to  surmar- 
ize  it  for  you  once  a year. 

In  five  minutes  I can't  begin  to 
tell  you  everything  we've  been  up 
to,  but  hitting  a few  high  spots 
would  include  having  a new  office  in 
^ Region  I.  It's  been  quite  a change 
"t  the  better. 

To  just  give  you  a little  flavor 
of  how  we  are  dividing  the  casework 
in  Region  I,  I have,  of  course,  a 
regular  caseload.  Jim  mulligan,  in 
addition  to  a regular  caseload,  is 
our  PAmi  coordinator.  Cheryl  Turo, 
who  works  25  hours  a week  for  us  in 
addition  to  a regular  caseload,  is 
the  CAP  advocate.  So  we're  dividing 
up  the  work  and  I can  tell  you  with- 
out hesitation  that  Jim  and  Cheryl 
are  certainly  earning  their  keep  and 
working  assiduously  for  the  cause. 

I was  lucky  enough  to  be  asked  to 
be  a presenter  at  a Continuing  Legal 
Education  seminar  put  on  by  the 
South  Carolina  Bar  Association.  As 
you  may  be  aware,  attorneys  are 
required  to  go  to  a certain  number 
of  hours  worth  of  continuing  legal 
education  each  year.  Various  and 
sundry  topics  are  discussed. 

Through  the  good  graces  of  Lesly 
Bowers,  SCP&A  assistant  director  for 
programs  and  legal  issues,  one  was 
put  together  on  Handicapped  Law  and 
Special  Education  Law.  I presented 
on  Suspension,  Expulsion  and  Disci- 
* Pline  of  Handicapped  Children.  As 
you've  already  heard  today,  it  hap- 
pens a lot  with  children  who  are 
emotionally  disturbed  as  well  as 
other  children.  Clany  school  dis- 
tricts either  don't  know  or  don't 
want  to  know  the  special  rules  and 
procedures  that  apply  in  the  case  of 
children  who  are  handicapped. 

But  to  really  delve  into  what  I 
wanted  to  talk  with  you  about,  I 
would  like  to  tell  you  about  a case 
that  is  symptomatic  of  the  problems 
we  face.  I picked  one  but  we  could 
talk  about  probably  several  hundred. 
This  one  bespeaks  an  attitudinal 
area  which  I've  heard  Allen  Corbett 
refer  to  many  times  in  the  past  as 
the  hardest  barrier  to  overcame. 

The  actual  act  of  discrimination 
happened  in  a part  of  the  state 
outside  Region  I.  The  gentleman  is 
a 40-year-old  man  from  my  region  who 
is  blind  and  uses  a guide  dog.  He 


“...the  good  guys  win  after  all.  ” 


is  a very  successful  business  man 
and  very  independent.  He  travels  a 
good  bit,  and  he  was  in  this  city 
and  entered  a restaurant  with  his 
guide  dog.  What  could  be  more  in- 
nocent, right?  But  the  restauran- 
teur  would  have  none  of  that.  He 
said,  "Get  out  of  here  with  that 
dog.  I won't  have  a dog  in  my  es- 
tablishment." 

Rather  than  getting  involved  in  a 
fight,  my  client  quite  sanely  left, 
but  he  is  also  a man  of  great  fore- 
thought. He  has  never  had  such  an 
ugly  situation  arise,  but  he  has  had 


should  be  grounded  in  General  Ses- 
sions Court  because  we  feel  it  is  a 
serious  offense  to  demean  the  dig- 
nity and  the  safety  of  a visually 
impaired  person.  I got  in  touch 
with  the  Assistant  Circuit  Solici- 
tor. I don't  think  he  objected  to 
my  legal  reasoning,  but  he  didn't 
think  we  should  waste  time  in  Gen- 
eral Sessions  Court  for  such  a 
"trivial"  affair. 

He  said  that  this  is  not  the  sort 
of  crime  that  "shocks  the  consci- 
ence," uMch  is  a term  of  art  used 
by  lawyers.  Rape,  armed  robbery, 


by 

David  Burlington 
Region  / 
Coordinator 
(Greenville  area) 


I think  that  no  lesson  could  be 
more  well  learned  than  hearing  from 
someone  who  transgressed  and  has 
tried  to  make  up  for  it.  Of  course 
it  is  in  the  auspices  of  the  court 
as  to  exactly  what  penalty  this  man 
will  have  to  bear,  and  we  don't  khow 
“hat  will  happen.  But  the  Solici- 
tor's office  has  told  me  that  they 
think  this  is  reasonable  and  proper 
and  they  will  press  for  that.  (SEE 
UPDATE) 

It  is  one  of  the  situations  where 
the  good  guys  win  after  all  and 
typical  of  the  type  of  cases  we've 
been  working  on. 


UPDATE 


run-ins  with  ignorance  and  discrimi- 
nation before.  So  he  kept  a copy  of 
the  state  law  allowing  visually 
impaired  people  to  bring  guide  dogs 
into  public  places  and  restaurants 
in  his  pocket;  he's  that  well  pre- 
pared. He  produced  a copy  for  the 
restauranteur  to  read  but  he  was 
neither  interested  in  reading  it  nor 
in  listening  to  it  being  read  to 
him. 

Just  for  your  edification,  the 
law  states:  "Any  person  who  denies 
or  interferes  with  the  enjoyment  of 
public  facilities  [facilities  are  in 
another  section  and  they  include 
restaurants]  or  otherwise  interferes 
with  the  rights  of  a partially  or 
totally  blind  or  disabled  person  is 
guilty  of  a misdemeanor." 

So  our  client  knew  his  rights, 
fortunately.  He  went  to  the  local 
police,  and  a warrant  was  sworn  out. 
Jurisdiction  for  the  case  was  placed 
in  local  magistrate's  court. 

The  more  we  at  SCP4A  thought 
about  it,  the  more  we  thought  it 


7td,t  - ate  things  that 

shock  the  conscience.  X think  the 
Assistant  Solicitor  attitude  be- 
speaks the  attitudinal  barriers  that 
»e  fight  every  day;  0nl,  „e  lBt  the 
solicitor's  office  kho.  that  this 
sort  of  situation  certainly  shocks 
^conscience  and  it  ought  to  shock 

After  negotiation,  argents, 
letters  and  phone  calls  and  all 
sorts  of  things  going  around  and 
around,  the  case  happily  has  been 
placed  on  the  General  Session's 
docket  for  that  circuit  for  the  ueek 
of  January  26.  Our  client  .ill  fin- 
ally get  his  day  in  court.  The 
man  night  get  probation  because  he 
has  no  prior  record.  As  you  knou, 
probation  can  have  conditions,  and 
our  suggested  condition  is  to  make 
the  restaurant  ovner  go  to  all  the 
restaurants  in  the  area  and  tell 
them  not  to  make  the  mistake  he  did 
and  that  there  is  a state  la.  about 
guide  dogs  in  restaurants.  "Don't 
let  this  happen  to  you." 


This  case  went  to  court  on  Febru- 
ary 5,  1987.  The  restauranteur  rfx> 
was  the  defendant  entered  a plea  of 
guilty.  The  judge  sentenced  the 
defendant  to  one  year  in  prison 
urfrich  was  suspended  on  the  condition 
of  serving  probation  for  one  year. 
A fine  of  $300  was  levied,  to  be 
paid  to  the  South  Carolina  Conmis- 
sion  for  the  Blind  for  the  express 
purpose  of  publicizing  the  rights  of 
individuals  who  are  blind.  The 
judge  ordered  the  solicitor  to  reim- 
burse our  client  for  the  expenses  he 
incurred  in  travel,  missed  work  and 
inconvenience. 
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“We  really  have  more  folks  to 
serve  than  we  ever  Imagined . 9 9 


by 

Jim  Mulligan 
Advocate 
Region  1 


First  of  all,  the  now  national 
health  survey  Just  published  by  the 
Census  Bureau  indicates  that  nearly 
19Jl  of  the  population  can  be  con- 
sidered handicapped,  which  is  larger 
than  we've  ever  believed  before.  We 
really  have  more  folks  to  serve  than 
we  ever  imagined.  That  opens  all 
kinds  of  questions. 

Let  me  say  that  I have  some  good 
news  and  some  bad  news.  Part  of  the 
bad  news  is  that,  like  last  year,  we 
have  no  facilities  in  this  state  for 
dealing  with  technology-dependent 
children.  There  has  been  no  move- 
ment on  that.  And  there  are  techno- 
logy-dependent children  in  this 
state  who  need  such  a service.  We 
need  to  have  someone  advocate  for 
such  facilities. 

The  second  piece  of  bad  news  is 
that  I perceive,  personally  at 
least,  that  we  have  very  few  places 
to  provide  assistance  to  hlgh-man- 
agement-need  youngsters.  These  are 
youngsters  who  we  traditionally  have 
reluctantly  sent  out-of-state.  We 
don't  serve  them  well  here  and  don't 
serve  them  well  when  we  send  them 
out-of-state.  I have  heard  that  the 
Continuum  of  Care  has  startup  funds 
for  two  homes,  one  in  Anderson  and 
one  in  Spartanburg.  If  anybody 
wants  to  put  in  a proposal  to  start 
a home,  give  them  a call. 


The  homeless  mentally  ill  remain 
underserved.  However,  there  is  a 
little  good  news  here,  too.  The 
Mental  Health  Association  in  Green- 
ville hired  a very  competent  man 
named  Jerry  Hills  who  used  to  head 
the  Alston  Wilkes  Society  in  Green- 
ville as  a case  manager  for  the 
homeless  mentally  ill.  So  even 
though  there  is  no  perfect  system  in 
place,  it  is  coming  along. 

Now  let  me  give  you  the  good 
news.  Last  year  when  I spoke  with 
you  I talked  about  a girl  at  Whitten 
Center,  a regional  center  of  the 
Department  of  Mental  Retardation, 
and  about  how  they  were  not  really 


innovative  about  serving  special 
needs  clients.  In  this  last  year, 
they  have  come  100  degress.  Not 
everything  is  perfect,  but  they  are 
180  degrees  from  where  they  were 
last  year. 

For  those  of  you  who  are  not  old 
timers,  Whitten  Center  can  be  a bog 
in  which  you  can  get  lost.  The 
number  of  cases  that  we  have  had 
there  over  the  years  has  just  been 
tremendous.  I would  like  to  report 
to  you  that  we  now  have  five  cases, 
none  of  which  have  any  substantive 
issues;  they  are  all  cases  that 
require  only  monitoring.  I felt  we 
needed  to  say  something  nice  for  the 


home  team  on  that  one. 

I want  to  talk  about  PAMI  for  one 
minute.  New  coalitions  are  being 
formed.  The  presence  of  Dr.  0evil- 
acqua  gives  us  a window  of  opportu- 
nity to  see  that  the  people  tfio  are 
mentally  ill  in  this  state  are  prop- 
erly served.  This  wonderful  aura  of 
opportunity  exists.  We  are  doing 
our  best  to  take  advantage  of  It. 
SCP&A  is  leading  the  coalition  that 
is  working  together.  I am  very 
proud  of  us. 

I am  the  only  advocate  in  SCPAA 
to  serve  a state-run  hospital  out- 
side of  Colunbia.  And  boy  do  I have 
clients,  but  our  relationship  with 
Harris  Hospital  is  excellent.  I 
want  to  tell  you  one  little  anecdote 
very  quickly. 

I was  in  Harris  visiting  a cli- 
ent, and  I saw  a mental  health  pro- 
fessional uho  I had  worked  with 
previously.  I said,  "Hey,  I didn't 
know  you  had  gotten  a new  job."  She 
said,  "I  haven't.  I've  been  trying 
to  call  you.  I'm  a patient."  I 
said,  "What  is  it  that  you  need?" 
She  replied,  "I  don't  know  uhy  I'm 
here."  I made  an  inquiry,  and  they 
told  her  within  a half  an  hour. 

So  you  can  see  we  have  some  op- 
portunities now  that  we  haven't  had 
in  the  past,  and  I think  we  need  to 
run  with  the  ball. 


PROBLEM  AREAS  OF  SCP&A  CLIENTS* 
CDFY  1984-85  BBFY  1985-86 


DISABILITIES  OF  SCP&A  CLIENTS* 
[=□  FY  1 984-85  m F Y 1 985-86 
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Cerebral  Palsy 


Emotional 
Disability/ 
Mental  Illness 


Epilepsy 
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Impaired/ Deal 


Learning 

Disabled 


Mental 

Retardation 


Multiply 

Handicapped 


Physical 


Visually 

Impaired/Blind 


Other" 


‘The  numbers  in  these  charts  represent  the  total  number  of  disabilities  and  problem  areas  reported  by 
SCP&A  clients.  It  should  be  noted  that  many  SCP&A  clients  have  multiple  disabilities  and  problems 
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Carrying  out  SCP&A's  MISSION 


REGION  II 


Region  II  ha9  had  a very  busy 
year,  and  we  have  seen  a number  of 
changes.  Ue  have  added  some  great 
new  staff  members!  Dorothy  Priester 
is  our  new  advocate  at  Midlands 
Center  where  she  has  already  had 
great  impact!  Perry  Spivey  is  work- 
ing part-time  for  our  region;  and 
Vickie  Weeks  is  our  new  administra- 
tive assistant,  who  is  not  only  very 
effective  but  very  personable  as 
well. 

tile  lost  Beth  Jernigan  but  we 
think  it  was  to  a good  cause  and  al- 
ready see  that  she's  doing  a very 
good  job  as  PAMI  coordinator.  We 
also  lost  half  of  Randy  Urgo  to  PAMI 
as  a legal  consultant,  but  the  half 
that  we  got  to  keep  is  doing  a fine 
job. 

Two  of  our  main  goals  for  this 
year  are  to  figure  out  an  effective 
way  to  reach  minorities  and  our 
rural  population  and  also  to  expand 
our  advocacy  program  at  the  Depart- 
ment of  Mental  Retardation.  With 
Perry  and  Dorothy  on  board,  I see  us 
reaching  these  goals  quite  easily. 

I decided  to  share  with  you  today 
some  of  what  I call  "little  PAA 
miracles." 

A fifteen-year-old  EH  student  had 
been  on  "homebound"  two  months,  but 
the  district  never  had  provided  a 


“...little  P&A  miracles.  ” 


teacher.  I told  the  mother  to  re- 
quest an  IEP  review  and  to  say  I had 
told  her  to  do  this.  She  did  as  I 
instructed  and  called  me  back  to 
give  me  the  time  and  date.  Well, 
about  two  hours  later  she  called  me 
back.  The  special  education  coordi- 
nator had  just  called  to  tell  her 
the  district  had  just  found  a home- 
bound  teacher.  Now,  wouldn't  you 
call  that  a little  PAA  miracle? 

An  eight-year-old  TMH  student  was 
being  suspended  on  a regular  basis 
for  inappropriate  behavior.  After 
SCPAA  got  involved  in  a 
brainstorming  session  at  the  school, 
the  special  education  coordinator 
decided  to  provide  the  student  with 
a private  teacher  to  work  with  him 
one-to-one  until  he  was  able,  little 
by  little,  to  be  integrated  back 
into  his  regular  class.  This  was 
during  the  last  school  year,  and  he 
hasn't  been  suspended  since. 
Another  PAA  miracle? 

A seventeen-year-old  TMH  student 
was  permanently  expelled  from  school 
because  of  inappropriate  behavior. 
With  PAA  intervention,  the  school 
agreed  to  take  him  back.  That  was 
at  the  beginning  of  this  school 
year,  and  he  is  still  in  school. 
One  more  PAA  miracle? 

Then  there  was  the  case  of  the 


five-year-old  student  i*ho  is  blind 
and  mildly  retarded.  His  mother 
told  me  the  school  district  where  he 
was  enrolled  through  an 
interdistrict  agreement  thought  he 
would  be  better  off  at  Spartanburg 
School  for  the  Deaf  and  the  Blind. 
The  parents  wanted  him  at  home.  In 
fact,  they  wanted  him  back  in  his 
home  district.  After  a rather 
lengthy  brainstorming  session,  it 
was  decided  he  could  go  back  to  his 
home  district  which  would  provide 
one-on-one  orientation,  mobility 


training  and  pre-braille.  I thought 
it  was  a very  productive  meeting 
where  both  school  districts  had  done 
an  excellent  Job  of  determining  »hat 
this  child's  need  were  and  imple- 
menting the  most  appropriate  program 
to  meet  them. 

Since  then  I have  been  approached 
by  two  people  from  other  agencies 
who  could  hardly  believe  all  this 
happened.  I Just  told  myself  it 
must  have  been  another  one  of  PAA' a 
little  miracles. 


“SCP&A  has  made  a big 
difference  in  the  outcome...  ” 


by 

Dorothy  Priester 
Advocate 
Region  It 


I am  Dorothy  Priester,  a new 
advocate  in  Region  II.  I came  on 
board  in  August  of  last  year.  I 
attended  USC  and  received  a B.A.  in 
psychology,  and  I have  almost  com- 
pleted a Master's  in  Vocational 
Rehabilitation  Counseling. 

For  the  past  three  years,  I have 
worked  with  alcohol  and  drug  abuse 
intervention  with  children  and 
adults.  I have  worked  with  job  com- 
munity development,  as  a mental 
health  consultant,  as  a career  coun- 
selor, a market  research  analyst,  an 
insurance  agent,  et  cetera. 

Since  becoming  a part  of  SCPAA  I 
have  become  a changed  person.  Hav- 
ing worked  with  alcohol  and  drug 
clients,  it  is  a relief  to  finally 


help  someone  u*>o  is  grateful  to  you. 
I get  a good  feeling  when  I can  see 
positive  results  from  a case,  or  at 
least  know  that  I have  done  my  part 
in  full.  I sleep  better  at  night 
Just  knowing  this.  I am  also  thank- 
ful for  the  people  uho  I work 
closely  with,  especially  Caroline, 
Randy  and  Vicki,  for  being  patient 
with  me,  teaching  me  and  otherwise 
being  there  to  provide  assistance. 

I work  with  the  Client  Assistance 
Program,  the  Department  of  Mental 
Retardation  [DMR]  and  general  SCPAA 
cases.  I think  Carolirw  really 
believed  in  me  from  day  one  because 
I attended  a staffing  that  rorning 
at  USC  and  at  our  case  staffing  that 
CONTINUED  ON  PAGE  7 
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“...the  most  profound  and 
far-reaching  response  to  our 
advocacy... 99 


The  category  producing  the  lar- 
gest number  of  individual  cases  for 
me  this  year  is  that  area  dealing 
with  developmentally  disabled  and 
emotionally  handicapped  offenders  of 
the  criminal  lau,  either  before  or 
after  they  have  been  prosecuted  and 
incarcerated. 

Our  office  has  been  called  on  by 
prosecutors,  public  defenders,  pri- 
vate criminal  defense  lawyers  and 
family  members  of  those  arrested  and 
charged  with  crimes.  It  is  surpris- 
ing how  little  is  known  by  attor- 
neys, both  on  the  prosecution  and 
defense  side,  about  the  special  body 
of  lau  and  services  available  to 
handicapped  offenders.  float  of  my 
work  has  been  in  the  form  of  techni- 
cal assistance  to  advise  lawyers  and 
courts. 

It  is  interesting  to  note  that 
about  one-third  of  all  the  cases 
that  I felt  were  significant  enough 
to  write  about  in  the  monthly  re- 
ports this  year  were  generally  in 
this  category.  I also  think  I have 
had  my  most  successful  interventions 
in  this  same  area,  which  i3  very 
gratifying.  Our  lau  clerk.  Pug 
Starks,  is  in  the  process  of  writing 
for  a grant  to  possibly  fund  a full- 
time offender  advocate  position, 
ufiich  we  used  to  have  at  SCP4A  until 
the  money  ran  out.  I think  it  would 
be  wonderful  if  we  could  fund  that 
position  again  because  there  is  a 
real  need  for  it. 

Pug  Starks  has  also  been  helpful 
as  part  of  what  I call  the  dynamic 
trio  — that's  Pug,  Louise  Ravenel 


and  myself  — in  prodding  the  De- 
partment of  Corrections  to  make 
notable  advances  in  their  services 
to  handicapped  inmates.  Through  a 
long  series  of  events,  beginning 
with  extensive  information  gathering 
and  investigation  and  then  compiling 
of  facts  and  complaints  followed  by 
phone  calls,  meetings  and  letters  to 
prison  officials,  our  efforts  fi- 
nally resulted  in  the  Commission  of 
the  Department  of  Corrections  ap- 
pointing a special  committee  to 
study  the  systemwide  problems  we  had 
pointed  out  and  to  make  detailed 
recommendations  for  reform. 

Some  of  the  changes  have  already 
been  made  in  areas  of  physical  ac- 
cessibility, better  and  more  prompt 
medical  treatment  and  equal  oppor- 
tunities for  work  release  assign- 
ments and  earned  work  credits. 
There  is  much  still  to  be  done,  and 
we  will  be  closely  monitoring  to 
make  sure  the  Department  makes  good 
on  their  promises. 

Overall,  this  has  been  one  of  the 
most  gratifying  projects  for  me 
since  I have  been  at  SCP4A  because 
it  is  the  most  profound  and  far- 
reaching  response  to  our  advocacy  I 
have  ever  seen  from  another  agency 
or  department  in  this  state. 

Another  recurring  problem  this 
year  has  been  with  minors  being  held 
by  the  Department  of  Youth  Services 
[DYS]  authorities  after  they  have 
been  officially  released  by  the 
Parole  Board.  The  vast  majority  of 
the  time,  this  happens  because  the 
kids  are  in  the  legal  custody  of  the 


Department  of  Social  Services  [OSSj 
and  DSS  has  failed  to  secure  a fos- 
ter home  or  other  appropriate  place- 
ment for  the  child.  So  they  merely 
stay  locked  up  at  DYS.  We  are  only 
making  gradual  progress  in  this 
area,  and  that  progress  is  being 
made,  I feel,  because  we  can  under- 
take stronger  and  more  prompt  legal 
actions  on  behalf  of  these  clients. 
But  we  are  making  progress. 

The  first  time  I became  involved 
in  this  kind  of  case  was  last 
spring.  Placement  was  still  pending 
for  this  girl  after  nine  months  of 
confinement  beyond  her  official 
release.  The  Children's  Case  Reso- 
lution System  [CCRS]  had  already 
been  involved  for  months  and  after 
three  CCRS  meetings  had  produced 
nothing  but  disagreement  between  DSS 
and  DYS,  5CP4A  was  contacted.  We 


spent  three  more  months  negotiating, 
persuading  conferring  and  mediating. 
Finally  5CP4A  gave  notice  to  DSS 
that  it  was  prepared  to  file  a Writ 
of  ftandamus  alleging  constitutional 
and  statutory  violations  and  asking 
the  Family  Court  to  order  DSS  to 
take  action.  With  40  hours,  a 
placement  for  this  girl  was  found. 

Some  of  the  other  Issues  I've 
been  faced  with  as  a legal  consul- 
tant to  PAM  Included  improper  com- 
mitment to  the  state's  mental  hos- 
pitals and  the  right  to  refuse  medi- 
cation and  treatment.  I spent  prob- 
ably a couple  dozen  hours  research- 
ing these  and  eight  or  nine  other 
mental  health  issues  and  compiled  a 
small  eleven-chapter  bibliography  to 
serve  as  a basis  for  a more  exten- 
sive legal  manual  for  use  by  PAM 
advocates. 


Continued  from  page  6 


afternoon  I inherited  a few  cases. 
I was  happy  to  jump  right  in  and 
learn  what  it  is  SCP4A  actually 
does.  I can't  tolerate  boredom;  I 
am  hyperactive  and,  of  course,  I 
want  to  do  my  job  efficiently  and 
effectively. 

I have  become  familiar  with  DTOR 
and  its  policies,  and  I feel  I have 
a good  rapport  with  the  staff  there 
with  whom  I work.  I have  attended 
several  advocacy  groups  and  support 
groups  which  have  helped  me  gain  a 
great  deal  of  information  and  in- 
sight into  the  problems  faced  by 
people  who  are  handicapped. 

Two  cases  I will  share  with  you 
today  occurred  during  my  first  few 
weeks  with  SCP4A.  First,  a thir- 
teen-year-old student  who  is  emo- 


tionally disturbed  was  not  permitted 
to  attend  school  at  the  start  of  the 
1986-87  school  year  because  he  had 
criminal  charges  pending  against 
him.  The  school  board  had  a hearing 
and  decided  to  expel  him.  SCP4A 
intervened  and  informed  the  school 
that  they  would  be  in  violation  of 
Public  Law  94-142  if  they  indeed 
expelled  the  student  before  evalua- 
ting him.  The  school  continued  to 
refuse  to  evaluate  the  student.  Of 
course,  SCP4A  sent  a second  letter 
after  the  school  board's  decision  to 
expel  him. 

In  the  meantime,  SCP4A  filed  a 
Level  I complaint  with  the  State 
Department  of  Education  which  sug- 
gested we  ask  for  a due  process 
hearing.  When  the  superintendent  of 


the  school  district  received  a ~opy 
of  the  letter  from  the  State  Depart- 
ment, our  next  conversaticxi  initia- 
ted evaluation  procedures. 

Since  the  student  had  not  been 
allowed  to  attend  public  school,  the 
mother  placed  him  in  a private 
school.  We  would  now  like  to  see 
the  school  reimburse  the  mother  for 
the  private  tuition  of  $110.00  per 
month.  SCP4A  has  made  a big  differ- 
ence in  the  outcome,  thus  far.  With 
Lesly  Bowers'  expert  guidance,  I 
feel  this  case  will  be  victorious. 

The  second  case  is  that  of  a 
fifteen-year-old  client  at  midlands 
Center  who  needed  an  autistic  pro- 
gram. SCP4A  became  very  involved 
with  OTP's  education  department,  the 
qualified  mental  retardation 


professional  [QnRPj  and  the  social 
worker  working  with  two  school  dis- 
tricts. The  school  districts  did 
not  accept  him.  After  an  IEP  review 
and  5CP4A's  persistence  with  the 
education  department  and  staff  in 
the  residence,  the  GHRP  consulted 
with  Department  of  Aental  Health 
staff  to  design  an  autistic  program 
for  the  client.  This  is  very  good 
step  forward  in  helping  our  client 
as  well  as  opening  doors  for  other 
autistic  children  trfw  have  needed 
this  type  of  program  for  years. 

In  closing,  I would  like  to  thank 
you  all  for  making  me  feel  welcoi®, 

I thank  my  family  for  being  beauti- 
ful people  and  I thank  God  for  let- 
ting me  be  a part  of  His  world. 
Thank  you  for  listening l 


The  SCPAA  Advocot* 
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Carrying  out  SCP&A's  MISSION 


REGION  III 


Ue  have  had  a very  good  year  In 
ihe  Pee  Dee  area  and  have  accom- 
>llshed  quite  a feu  things.  Ue  are 
very  excited  because  ue  just  moved 
Into  neu,  larger  office  3pace.  It 
is  more  centrally  located,  and  ue 
lave  had  an  Increase  in  ualk-in 
traffic.  Ue  have  also  added  as  of 
the  first  of  January  a part-time, 
temporary  staff  person.  Sondra 
^ Jerhart  is  very,  very  enthusiastic 
and  has  lots  of  energy.  I expect 
ter  to  be  a great  deal  of  help  in 
the  office,  particularly  uith  regard 
to  the  education  cases. 

I revieued  our  monthly  reports 
for  this  past  year  to  get  an  idea  of 
the  kinds  of  cases  ue  have  handled 
and  the  numbers  are  interesting.  Ue 
had  a total  of  132  cases.  Ue  opened 
90  neu  cases  and  closed  70.  Ue  had 
85  IARs  [information  and  referrals] 
and  technical  assistance  calls.  CAP 
cases  totalled  13,  uith  nine  neu 
cases  and  four  closed.  Tuo  of  those 
cases  uere  from  the  Commission  for 
the  Blind  and  eleven  from  the  De- 
partment of  Vocational  Rehabilita- 
tion. 

Issues  addressed  in  order  of 
numbers  uere  education,  transporta- 
tion that  uas  unrelated  to  educa- 
tional issues,  abuse  and  neglect  and 


“ Our  largest  case  activity 
continues  to  be  education  cases . ” 


SSI  cases.  Ue  assisted  eight  cli- 
ents uho  had  been  denied  disability 
benefits,  and  I am  very  pleased  to 
say  that  seven  had  their  benefits 
approved  uith  SCPAA  assistance.  Ue 
also  handled  employment  discrimina- 
tion issues,  architectural  barriers 
issues,  admission  to  institutions, 
access  to  records,  criminal  justice 
issues  and  other. 

One  of  the  cases  raised  an  inter- 
esting question.  Uhat  happens  ufien 
a client  becomes  mentally  retarded 
after  age  10?  The  Department  of 
Mental  Retardation  reports  that 
these  clients  do  not  meet  OMR  guide- 
lines, but  they  are  too  lou  func- 
tioning for  VR  to  serve.  Ue  are 
currently  uorking  uith  both  agencies 
to  obtain  an  appropriate  program. 

Ue  assisted  a deaf  student  uho 
uas  refused  admission  to  technical 
college  classes  because  of  the  need 
for  a sign  language  interpreter. 
After  unsuccessful  negotiation  uith 
the  school,  ue  filed  a complaint 
uith  the  Office  of  Civil  Rights, 
Department  of  Education  in  Atlanta. 
OCR  closed  the  case  uith  a letter  to 
the  technical  college  requiring  the 
college  to  reimburse  the  family  for 
the  expenses  they  incurred  for  in- 
terpreter costs  and  to  provide  an 


interpreter  for  the  duration  of 
client's  tenure  at  the  school. 

Ue  have  an  interesting  case  in- 
volving deaf  parents  of  nonhandi- 
capped children  uho  have  requested 
that  a TOO  [telephone  device  for  the 
deaf]  be  installed  in  the  school 
their  children  attend.  The  school 
district  feels  that  is  not  an  appro- 
priate expenditure  for  them.  This 
issue  has  not  been  resolved  to  date. 

Our  largest  case  activity  contin- 
ues to  be  education  cases.  Issues 
ulthin  this  category  include  refusal 
to  initiate  diagnostic  evaluations; 


disagreement  uith  the  findings 
completed  evaluations;  refusal 
provide  independent  evaluations; 
inappropriate  classroom  placement; 
failure  to  provide  appropriate  rela- 
ted services;  and  failure  to  imple- 
ment an  approved  IEP. 

A grouing  area  of  concern  is 
discipline  of  students  idio  are  hand- 
icapped and  suspension/expulsion  of 
these  students.  This  is  a very 
complex  issue  and  appears  to  be 
increasing  as  an  issue  between  par- 
ents and  schools. 


‘ ‘ My  job  description  calls  for  me 
to  be  PAMI  advocate , CAP  advocate 
and  also  institutional  advocate . 99 


As  you  know,  last  year  was  my 
first  year  aboard  uith  SCPAA.  It 
has  been  a year  of  really  great 
activity  in  our  office.  My  job 
description  calls  for  me  to  be  PAMI 
advocate,  CAP  advocate  and  also 
institutional  advocate.  In  addition 
I have  done  some  eAjcational  cases. 
Currently  I am  carrying  a caseload 
of  54  casest  45  SCPAA  cases,  eight 
CAP  cases  and  one  PAMI  case.  I 
would  like  to  give  you  some  examples 
of  the  type  of  work  ue  have  been  do- 
ing. 


As  institutional  advocate  I nave 
the  honor  to  go  out  and  check  tuo 
institutions,  Saleeby  Center  and  Pee 
Dee  Regional  Center,  both  operated 
by  the  Department  of  Mental  Retarda- 
tion. Ue  have  one  client  at  the 
Saleeby  Center  *ho  uas  not  getting 
proper  care.  His  basic  hunan  rights 
uere  not  being  met,  and  he  uas  being 
physically  restrained  at  times.  He 
uas  aggressive  and  self  abusive  at 
times,  and  no  one  out  there  at  the 
time  knew  why  he  uas  reacting  the 
CONTINUfD  ON  PAOI  * 
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19*7/1 Tht  SCP&A  Adwocof 


Carrying  out  SCP&A's  MISSION 


REGION  IV 


“...if  they  really  need  us, 
we  11  be  there.  ’ ’ 


It's  a pleasure  to  be  here.  I 
became  the  coordinator  for  Region  IV 
as  of  November  1,  1906,  and  have 
found  this  to  be  a very  exciting, 
busy  and  challenging  position  so 
far.  I am  sure  it  is  going  to  con- 
tinue that  way,  especially  with  all 
the  PR  that's  done  by  the  central 
office. 

Region  IV  has  several  new  staff 
members.  In  fact,  we  have  practi- 
cally a whole  new  staff.  Evie  Evans 
left  and  had  a beautiful  baby  boy. 
Cynthia  Stein,  who  used  to  be  a law 
clerk  for  us  in  the  Central  office 
years  ago,  is  now  on  staff.  She  is 
extremely  enthusiastic,  extremely 
confident  and  very,  very  committed 
to  SCP4A.  I am  very  thankful  for 
that  because  when  I get  so  busy  that 
I can't  remember  wfxj  I am,  it  is 
nice  to  know  there  is  another  enthu- 
siastic person  in  the  office.  We 
ore  in  the  process  of  hiring  a part- 
time  person. 

I am  going  to  talk  about  some  of 
the  503  and  504  complaints  that  we 
have  filed  on  behalf  of  clients,  but 
I want  to  qualify  that  by  saying 
that  the  bulk  of  our  work  is  giving 
out  information  to  parents  to  allow 
them  to  be  their  own  advocates.  We 
provide  information,  support  and 
counseling  to  people  who  call  us  on 
the  phone  whether  they  are  persons 
who  are  handicapped,  their  parents 
or  social  workers.  On  a daily  bas- 
is, we  let  them  know  what  their 
rights  are  and  how  they  can  go  about 
getting  what  they  need.  If  they 
have  any  problems  in  advocating  for 
themselves,  we  urge  them  to  call  us; 


we'll  be  there.  We  may  not  be  there 
at  the  first  meeting  because  we  want 
them  to  try  It  out  themselves,  but 
eventually,  if  they  really  need  us, 
we'll  be  there. 

Presently  we  have  over  100  open 
cases  in  the  office  and  most  of 
those  cases  Involve  education.  We 
have  quite  a few  employment  discrim- 
ination cases.  We  have  about  10-15 
institutional  cases,  and  I am  going 
to  tell  you  about  some  of  our  PAC1I 
cases.  Let  me  go  over  some  of  the 
complaints  that  have  been  filed  and 
where  there  are  right  now. 

We  have  a 503  complaint  [503 
refers  to  a part  of  the  Rehabilita- 
tion Act]  in  which  a young  lady  was 
in  a hospital  for  emotional  pro- 
blems, was  released  and  then  went 
back  to  her  job.  She  was  fired  even 


though  she  wo3  perfectly  capable  of 
going  back  to  the  Job. 

Her  employer  felt  that  she  could- 
n't handle  the  stress  of  the  job 
oven  though  3he  had  a doctor's  let- 
ter stating  that  she  could.  'Wo 
filed  a 503  complaint  with  the  Of- 
fice of  Federal  Contract  Compliance, 
and  they  are  now  investigating  the 
case.  We  feel  very,  very  confident 
that  the  case  will  be  decided  in 
favor  of  our  client. 

We  had  the  same  kind  of  situation 
in  another  case  where  an  employee 
worked  for  a state  agency.  When  the 
employee  came  back  from  hospitaliza- 
tion, he  was  told  by  his  employer 
that  he  had  to  do  all  25  parts  of 
the  Job  requirement  in  order  for  him 
to  remain  in  his  present  job.  He 
was  having  a little  bit  of  a problem 


with  his  medication  and  was  getting 
to  work  sometimes  15-20  minutes 
lata.  He  had  been  asking  for  flex- 
time for  three  months.  We  went  to 
talk  to  his  supervisors  and  he  was 
granted  flextime  within  24  hours. 
Unfortunately,  the  reasonable  accom- 
modation that  he  required  demanded  a 
little  bit  more  than  just  flextime. 
At  this  point  wo  have  requested  more 
reasonable  accommodations  but  they 
have  been  refused,  so  we  are  contem- 
plating a 504  complaint  with  the 
Office  of  Civil  Rights. 

Another  case  involves  a man  in  a 
nursing  home  is  quadriplegic. 

He  had  been  denied  his  monthly  Soc- 
ial Security  check.  He  was  given  no 
notice,  no  Aje  process;  the  check 
just  never  showed  ip.  We  wrote  a 
letter  and  the  check  showed  up 
within  two  weeks  within  their  re- 
ceipt of  our  letter. 

We  have  also  been  helping  a group 
of  about  10  parents  tAx>  ware  being 
told  by  the  teachers  and  principal 
in  this  particular  school  that  their 
children  were  behaving  inappropri- 
ately because  they  were  fidgeting; 
they  call  it  bad  behavior.  They 
were  told  that  there  was  no  way  the 
children  could  stay  in  the  class- 
room. It  was  suggested  that  they 
should  put  their  children  on  Ritalin 
so  that  they  would  be  OK  in  the 
classroom.  As  it  turned  out,  after 
many,  many  meetings  we  got  that  one 
solved.  These  children  are  not  on 
Ritalin  because  they  didn't  really 
need  it.  Many  of  them  were  referred 
for  evaluation  and  are  now  in  more 
appropriate  educational  placements. 


Continued  from  page  8 


way  he  was.  The  psychologists  could 
not  come  up  with  a plan  that  the 
family  felt  was  appropriate,  so 
finally  I decided  to  see  what  I 
could  do.  I spent  a 16-hour  day  out 
there  from  6 in  the  morning  to  about 
9 at  night  and  observed  him.  I 
wrote  up  a memo  outlining  why  I 
thought  the  client  was  behaving  the 
way  he  urns.  I provided  Saleeby 
Center  with  a copy  of  my  observa- 
tions which  they  incorporated  into 
his  treatment  plan.  So  far  the  cli- 
ent is  responding  more  positively. 


That  is  one  success  that  probably 
would  not  have  occurred  without 
SCP&A  intervention.  I am  very  proud 
of  that. 

My  second  most  proud  moment  this 
year  is  that  we  have  been  able  to 
get  a very  mildly  retarded  young  man 
who  has  been  housed  in  a nursing 
home  out  into  a day  program.  He  was 
placed  in  a nursing  home  twelve 
years  ago,  and  they  apparently  for- 
got about  him  completely  until  wre 
got  a phone  call  from  the  director 
of  the  nursing  home.  He  is  in  a day 


care  program  now,  and  we  are  working 
to  get  him  totally  integrated  into 
the  comrmjnity. 

Finally,  I want  to  talk  about  one 
educational  case.  Ute  helped  place 
a young  man  in  an  educational  class 
last  year.  He  progressed  beauti- 
fully through  the  Spring  and  then 
the  school  district  discontinued  the 
placement.  Mama  was  upset  because 
the  child  was  misbehaving  and  he  was 
not  being  taught  like  he  had  been. 
At  the  last  IEP  [Indivickjal  Educa- 
tional Plan]  meeting  for  her  son. 


the  mother  was  so  upset,  so  tense, 
that  she  threw  her  hands  up  and 
said,  "That's  it."  I went  out  to 
her  and  said,  "Please  let  me  go  in 
and  try."  I went  back  in  and  talked 
to  them,  and  I said,  "Please,  this 
lady  is  at  the  end  of  her  rope."  We 
finally  got  him  into  an  appropriate 
program,  and  he's  learning  again. 
That  lady  sent  me  a Christmas  card, 
and  she  wrote,  "Thank  you."  That 
made  me  feel  really  good. 


The  SCP&A  Advocato 


Carrying  out  SCP&A's  MISSION 


PROTECTION  AND 
ADVOCACY  FOR 
THE  MENTALLY  ILL 
(PAMI) 


“...giving  back. ..some 
control  and  dignity 
to  their  lives...  ” 


I want  to  describe  an  experience 
I had  this  morning  that  sort  of 
depicts  life  at  SCPSA.  I went  into 
the  office  this  morning,  rushing  to 
get  to  this  annual  meeting.  I 
needed  an  umbrella  and  started  look- 
ing for  one.  I went  into  all  the 
offices,  and  it  should  be  reported 
that  under  every  desk  in  every  other 
office  there  was  a pair  of  tennis 
shoes.  I think  that  is  significant 
in  showing  that  we  are  really  "run- 
ning around." 

I want  to  give  you  a brief  over- 
view of  Protection  and  Advocacy  for 
the  dentally  111  [PAMI],  and  then 
Wes  Boone,  who  is  the  chairperson  of 
the  PAMI  Board  of  Advisors,  is  going 
to  go  into  a little  more  detail 
about  what  the  Board  is  working  on. 

Before  PAdI  came  into  being  Lou- 
ise Ravenel,  SCPSA  executive  direc- 
tor, had  made  every  effort  to  sit 
down  and  round  table  mental  health 
issues  with  the  legislature,  with 
the  Department  of  dental  Health, 
dental  Health  Association,  Alliance 
for  the  dentally  111  and  other  con- 
sumer groups.  This  resulted  in  a 
successful  merger  of  all  of  these 
entities  even  though  individually 
they  have  specific  interests  and 
opinions  on  issues.  Her  efforts 
have  resulted  in  enhanced  unity 
between  all  the  parties  and  a common 


goal  of  giving  back  to  persons  uho 
are  mentally  ill  some  control  and 
dignity  in  their  lives. 

When  the  PAW  legislation  was 
signed  into  law  in  day  of  1986,  our 
State  was  not  only  prepared  but  way 
ahead  of  many  states  that  had  not 


even  begun  to  touch  on  the  problems 
and  concerns  of  the  mentally  ill. 
What  we  are  today  is  a program  serv- 
ing close  to  60  individual  cases 
statewide.  We  have  a staff  who  has 
maintained  effective  advocacy  and 
has  patiently  rolled  with  the 
punches  through  adjustments  and 
changes  we  have  had  to  make  to  im- 
plement the  new  program.  To  me 
personally,  this  flexibility  has 
been  a tremendous  support  and  I 
thank  you  for  this. 

We  are  all  functioning  in  over- 
drive. In  addition  to  individual 
client  advocacy,  we  are  closely 
involved  with  the  state's  legisla- 
tive activity.  Louise  Ravenel, 
Lesly  Bowers  and  Joy  Sovde  have  had 
significant  input  into  the  revision 
of  the  State's  patient  rights  legis- 
lation. We  are  also  keeping  our 
legal  staff  very  busy  in  reviewing 
the  new  outpatient  commitment  laws 
and  the  drug-alcohol  involuntary 
commitment  laws  and  in  guiding  us  in 
our  advocacy  efforts  with  this  new 
legislation. 

In  the  past  I have  really  been 
overwhelmed  and  frustrated  with  just 
getting  the  doors  of  mental  health 
to  open  ever  so  slightly.  With  the 
new  Department  of  Mental  Health 
[DMH]  administration  and  the  rela- 
tionship Louise  has  established  with 


them,  we  have  been  virtually  cata- 
pulted into  the  doors. 

The  welcome  mat  has  been  laid  out 
for  us  with  a sincere  welcome.  They 
have  now  enlisted  us  to  their  cause, 
and  since  September  we  have  been 
meeting  continuously  with  various 


officials  at  Of*H.  The  new  Commis- 
sioner, Dr.  Joseph  Bevilacqua,  and 
his  deputies  are  dialing  our  number 
as  fast  a9  we  are  dialing  theirs  to 
share  and  exchange  information  and 
ideas.  This  grant  has  been  very 
helpful  in  getting  this  project  off 
and  going. 

Another  major  area  for  us  is  in 
training,  and  it  is  going  like  a 
locomotive.  Since  September  our 
staff  ha3  been  attending  confer- 
ences, workshops  and  in-services. 
Back-to-back  with  that  we  have  been 
providing  training  in  the  community 
to  interested  consumer  groups,  other 
advocacy  groups,  mental  health  pro- 
fessionals and  the  like. 

This  leads  me  to  the  Team  Advo- 
cacy project.  I just  came  here  from 
attending  the  second  training  ses- 
sion for  Team  Advocacy  volunteers. 
Jane  Windham,  Team  Advocacay  coordi- 
nator, has  recruited  70  volunteers 
to  date  to  conduct  Team  Advocacy 
inspections.  Although  today  is  only 
the  second  training  session,  one 
inspection  has  been  conducted  and 
the  report  is  being  prepared. 

The  success  of  our  contract  with 
the  Alliance  for  the  Mentally  111 
and  the  Mental  Health  Association  is 
evidenced  by  Jane  Windham  and  her 
positive  "fireball"  advocacy.  The 
Team  Advocacy  training  is  a coopera- 
tive effort,  and  Kathleen  Kenpe, 
SCPSA 's  Training  and  Communication 
Coordinator,  has  devoted  hours  of 
time  to  publicity  and  the  develop- 
ment and  preparation  of  training 
packages.  In  addition,  we  have 
begun  an  informational  exchange  with 
community  care  providers  and  mental 
health  centers  in  anticipation  of 
taking  the  team  advocacy  concept 
into  community  care  homes. 

PAMI 's  Board  of  Advisors  could  be 
more  appropriately  called  a Board  of 
Activists.  I know  anybody  going 
through  Stan  Freeman's  [a  member  of 
the  Board  of  Advisors]  Probate  Court 
is  handed  a PAMI  brochure  and  is 
advised  to  call  us.  We  have  had 
more  calls  than  I can  believe  fran 
attorneys  asking  for  assistance  in 
helping  represent  their  mentally  ill 
clients,  just  on  his  referral. 

We  submitted  our  first  PAMI  re- 
port to  the  federal  government  ear- 
lier this  month.  We  really  weren't 
sure  uhat  they  were  going  to  ask  us 
for,  but  we  were  pleased  when  they 
asked  for  virtually  every  item  we 


had  included  on  the  detailed,  item- 
ized intake  form  we  have  developed. 
We  felt  good  about  the  report  that 
we  submitted  to  them. 

In  order  to  have  as  much  informa- 
tion regarding  the  various  popula- 
tions of  clients  that  we  are  going 
to  serve,  one  of  my  personal  goals 
for  the  year  is  to  compile  separate 
data  from  the  intake  form  to  iden- 
tify separate  problems  and  Issues 
specific  to  (1)  children  and  young 
adults,  (2)  adults  and  (3)  geriatric 
mentally  ill  populations. 

This  will  provide  us  with  an 
opportunity  to  identify  problems 
specific  to  those  age  groups  and 
specific  to  their  mental  health 
status  which  we  have  broken  down 
into  basically  six  areas:  (l ) true 
mental  illness  diagnosis,  (2)  per- 
sonality disorders,  (3)  other 
disorders  such  as  emotionally  and 
behaviorally  impaired,  (4)  the 
dually  diagnosed  — mentally  ill  and 
mentally  retarded.  (5)  the  mentally 
ill  and  substance  abuse  and  (6) 
mentally  ill  with  other  handicaps. 

Each  mental  health  group  and  each 
age  population  has  problems  that  are 
unic^je  and  very  complicated.  As  an 
aside,  I believe  it  has  been  in 
large  part  because  of  SCPSA 's  ef- 
forts and  continuing  interest  that 
the  Department  of  Mental  Health  and 
the  Department  of  Mental  Retardation 
are  entering  into  a Memorandum  of 
Agreement  to  serve  the  MI/MR  cli- 
ents. With  the  na,  drug  and  alcchol 
legislation,  we  feel  we  are  going  to 
see  a lot  more  of  the  substance 
abuse/MI  client.  Another  group  is 
the  mentally  ill  with  other  handi- 
caps, specifically  deaf  iwntally 
ill.  There  are  a number  of  issues 
coming  up  with  this.  I know  that 
Lesly  Bowers  and  Charlie  McKinney, 
executive  director  of  the  S.C.  Asso- 
ciation for  the  Deaf  and  an  SCPSA 
8oard  member,  have  been  working  very 
hard  on  these  issues. 

I appreciate  the  opportunity  to 
be  involved  in  this  program.  I 
would  like  to  say  a special  tharfcs 
to  Joy  Sovde  uho  has  been  invaluable 
to  me  and  so  supportive  and  to  La- 
Verne  Bonner  who  just  came  in  and 
virtually  had  to  be  self-sustaining 
as  I started  to  get  this  new  program 
and  myself  organized.  Thar*  you 
very  much. 
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Th»  SCP&A  Advototw 


Carrying  out  SCP&A's  MISSION 


‘ ‘ H ’e  are  going  to  make 
a difference...  ” 


PROTECTION  AND 
ADVOCACY  FOR 
THE  /MENTALLY  ILL 
(PAMI) 


I'm  extremely  pleased  to  hove  the 
opportunity  to  tell  you  about  the 
PAF1I  Board  of  Advisors.  It's  a 
group  of  people  with  whom  I am  proud 
to  be  associated.  They  are  know- 
ledgeable and  enthusiastic,  and  I am 
enthusiastic  about  them  and  what  we 
are  doing. 

Persons  i*ho  are  mentally  ill  and 
their  families  are  well  represented 
on  the  Board  with  members  from  the 
Alliance  for  the  flentally  111  (ANI) 
of  S.C.,  an  organization  of  family 
members  and  friends  of  persons  who 
are  mentally  ill,  and  members  from 
the  Self-Help  Association  Regarding 
Emotions  (SHARE)  of  S.C.,  a new 
organization  formed  by  consumers  of 
mental  health  services. 

mental  Health  professionals  and 
agencies  are  also  represented, 
members  of  the  PAmi  Board  include 
staff  members  of  the  S.C.  Department 
of  mental  Health,  Including  the 
Commissioner,  Dr.  Joseph  Bevilacqua. 

Rounding  out  the  Board  are  legis- 
lators, judges  and  laymen  like  my- 
self that  have  a family  member  who 
is  mentally  ill. 

Qjr  oldest  daughter,  Laura,  has 
been  diagnosed  schizophrenic  for 
about  15  years,  tile  found  out  about 
the  Alliance  for  the  mentally  111 
from  a close  friend,  Joy  Sovde  of 
SCP4A,  who  knows  the  frustrations  we 
have  experienced  through  the  years 
in  trying  to  get  even  a little  bit 
of  help. 

What  better  describes  it  is  not 
only  not  getting  help,  but  getting 
turned  down  at  every  turn  and  feel- 
ing completely  alone.  You  feel  like 
there  is  nobody  else  in  the  world 
like  you  and  nobody  ever  heard  of 
this  problem  until  this  one  came 
along.  But  in  the  Alliance  you 
find  a group  of  people  just  like 
you.  They  have  a gut  feeling  for 
what  they  are  doing  and  they  believe 
in  it  tremendously. 

We  also  face  an  immense  attitu- 
dinal  problem  against  people  who  are 
mentally  ill;  the  average  person 
doesn't  understand  that  the  problem 
exists.  In  the  medical  profession, 
the  causes  of  schizophrenia,  and  a 
number  of  other  severe  mental  ill- 
ness diagnoses  for  that  matter,  are 
not  known.  Because  we  don't  know 
the  cause,  there  is  no  prevention 
and  there  is  no  cure. 

This  seems  like  a hopeless  situa- 
tion until  you  get  together  a group 


such  as  the  PAmi  Board.  lile  are 
going  to  make  a difference  here  in 
South  Carolina  for  people  with  men- 
tal illness.  Dr.  Tori,  a leading 
researcher  in  the  mental  illness 
field,  came  to  our  state  not  long 
ago  and  placed  South  Carolina  at  the 
bottom  of  the  heap  in  comparison 
with  all  other  states  when  it  comes 
to  mental  health  facilities  care. 

In  his  report,  Dr.  Tori  stated 
that  if  you  want  to  see  what  it  is 
all  about,  go  to  the  Department  of 
mental  Health  campus  on  Bull  Street 
u#iere  you  will  find  one  of  the  fin- 
est examples  of  a research  facility 
in  the  world  at  Hall  institute  loca- 
ted right  next  to  the  worst  possible 
care  facilities  for  people  who  are 
mentally  ill.  So,  you've  got  heaven 
and  hell  on  the  same  campus. 

Doug  mellette,  a cartoonist  with 
the  Charlotte  Observer  read  the 
report  and  drew  a cartoon  about  it. 

I bought  the  original,  and  I'm  show- 
ing it  to  everybody  wherever  I go. 
It  shows  a group  of  people  walking 
through  hell,  fire  and  brimstone, 
pitch  forks  and  all.  Two  fellows 
are  talking  as  they  stand  in  line 
waiting  to  get  into  a dungeon.  One 
says,  "Look  on  the  bright  side.  You 
could  be  in  a mental  institution  in 
South  Carolina."  Think  about  that 
for  a minute. 

Back  to  our  PAmi  Board  of  Advis- 
ors, which  had  its  first  meeting  on 
September  18,  1986.  That  was  an 
orientation  meeting,  informing  us 
about  PAmi  and  providing  us  with 
reams  of  written  material  about  the 
enabling  legislation,  life  learned 
about  the  work  of  U.S.  Senator  Low- 
ell lileicker  from  massachusetts  and 
former  Senator  Jacob  Javits  of  New 
York  who  were  instrumental  in  the 
establishment  of  a protection  and 
advocacy  system  in  every  state. 

PAmi  Board  members  have  learned  a 
new  alphabet  and  have  gotten  pretty 
good  by  now  with  all  sorts  of  initi- 
als, such  as  NAPA  (National  Assoc- 
iation of  PiA's),  mHA  (mental  Health 
Association)  and  NICIH  (National 
Institute  for  mental  Health).  CLE 
(Continuing  Legal  Education)  is  the 
name  for  the  workshops  that  PAmi 
will  be  conducting  for  attorneys. 

PAmi  Board  members  are  a dedica- 
ted group  of  people  who  are  trying 
to  absorb  a lot  of  information  as 
fast  as  we  can.  U/e  are  getting  as 
much  help  as  possible  from  the  top- 


notch  PAmi  staff. 

I find  myself  volunteering  for 
more  stuff  since  becoming  chairman. 
I have  been  to  a three-day  meeting 
in  Raleigh  and  to  a four-day  train- 
ing session  in  St.  Louis. 

Other  officers  elected  besides 
myself  as  chairman  are  Candi  Fen- 
nell, vice  chairman  who  is  a social 


toilet  paper  should  be  available  at 
the  toilets?  Don't  you  think  the 
toilets  should  work  instead  of  over- 
flowing on  the  floor?  These  are  the 
types  of  deficiencies  that  the  teams 
are  finding. 

The  Department  of  ftental  Health 
has  been  extremely  cooperative.  Dr. 
Bevilacqua  seems  to  be  tickled  to 


by 

Wes  Boone 
Chairman 
PAMI  Board 
of  Advisors 
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worker  at  the  Department  of  mental 
Health,  and  Sloan  Christian,  record- 
ing secretary  i/io  is  a member  of 
SHARE. 

The  PAmi  Board  is  an  activist 
group  that  seeks  to  identify  problm 
areas  and  establish  priorities  for 
action.  Ue  expect  a lot  of  action 
from  the  Team  Advocacy  Project  and 
the  Education  Subcommittee. 

The  Team  Advocacy  Project  trains 
volunteers  to  conduct  surprise  in- 
spection visits  to  the  facilities  of 
the  Department  of  mental  Health. 
Over  70  people  have  volunteered  to 
serve  on  the  inspection  teams.  The 
inspection  teams  point  out  those 
things  that  needs  correcting  and 
then  make  a return  visit  to  see 
uhether  or  not  the  corrections  have 
been  made. 

Since  the  first  inspection  the 
Department  has  already  corrected  a 
number  of  deficiencies  that  seem 
ludicrous.  For  example,  when  one 
inspection  team  observed  that  the 
toothbrushes  of  all  patients  on  a 
ward  were  kept  together  in  a box, 
the  team  recommended  storing  then 
separately. 

Don't  you  think  it  would  be  a 
good  idea  for  the  shower  stalls  to 
have  curtains?  Don't  you  think  that 


death  that  te  are  there  as  advocates 
and  not  as  adversaries.  If  we  can 
bring  the  deficiencies  out  into  open 
and  to  the  attention  of  the  legisla- 
tors, he  thinks  he  can  get  things 
done  that  are  so  desperately  needed. 

The  EAjcation  Subcommittee  has 
recommended  a list  of  activities 
uhich  were  approved  by  the  PAmi 
Board.  I'll  briefly  tell  you  about 
a few  of  them: 

1 . provide  a workshop  for  probate 
judges  at  their  winter  conference/ 

2.  identify  mental  health- related 
organizations  having  newsletters 
that  wxild  print  Information  about 
PAmi; 

3.  conduct  Continuing  Legal  Edu- 
cation (CLE)  workshops  for  Bar  Asso- 
ciation members;  and 

A.  identify  hospital  ard  medical 
associations  that  would  welcome 
assistance  and  help  from  PAmi. 

The  list  goes  on  and  on  and  an. 

It  is  a lengthy  one,  but  if  you  are 
trying  to  educate  an  entire  corwmii- 
ty  about  a long-existing  problem 
that  people  like  to  ignore,  it's 
going  to  be  long.  You  run  into 
people  whose  attitude  about  the 
mentally  ill,  for  instance  schizo- 
phrenic, is  that  there's  nothin 
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Carrying  out  SCP&A's  MISSION 


PROTECTION  AND 
ADVOCACY  FOR 

THE  MENTALLY  ill  “...often  the  hospital  calls 
(PAMI) us,  not  just  the  clients . ” 


When  I first  started  working  for 
PAPII  in  September  of  1986,  our  co- 
ordinator, Beth  Jernigan,  took  it 
easy  on  me  and  I thought,  things  are 
really  slow  here.  Then  I got  the 
full  Impact  and  I heven't  stopped 
since. 

I'd  like  to  begin  by  following  up 
on  Jack  Pratt's  story  about  the  man 
who  walked  into  his  office  and 
threatened  to  strip  to  get  attention 
about  violations  of  his  rights.  Jack 
called  me  and  said,  "ide've  got  a 
PARI  client  over  here,"  and 
proceeded  to  bring  the  client  over 
to  my  office. 

I talked  to  the  client  and 
determined  his  inmediate  need  was 
getting  electricity  in  his 
apartment.  He  didn't  have  a picture 
ID  and  had  been  told  he  couldn't  get 
electricity  without  the  10.  So  we 
set  up  an  appointment  with  the  Sal- 
vation Army  to  help  him  get  his 
lights  turned  on. 

The  client  and  I went  down  to  the 
Salvation  Army  the  next  morning. 
The  people  at  the  Sal vat Lon  Army 
called  the  electric  company.  The 
electric  company  said  they  couldn't 
turn  the  lights  on  without  his  ID. 
So  we  went  from  there  to  the  Social 
Security  Office  to  get  identifying 
information.  He  had  been  there 
previously  to  no  avail,  but  when  I 
went  over  there  with  him,  the  Social 
Security  office  gave  him  some 
identification.  Next  we  went  to  the 


Department  of  Social  Services  and 
talked  to  them  about  getting  more 
Identification. 

Ule  finally  went  down  to  the  SCEAG 
office.  As  it  turned  out,  a third 
party  had  coerced  our  client  into 
co-signing  an  electric  bill  a feu 
years  ago  and  had  never  paid  the 
bill.  Our  client  now  owed  the  elec- 
tric company  almost  $800. 

From  SCEAG  we  went  to  the  mental 
Health  Center.  They  had  a case  open 
on  him  and  said  they  would  talk  to 
him  and  see  what  they  could  do.  The 
next  day  the  mental  Health  Center 
called  me  first  thing,  3aying  they 


had  put  our  client  in  respite  care 
the  previous  night.  They  had  tried 
to  set  him  up  in  a boarding  home, 
but  he  didn't  want  to  go.  He 
thought  that  if  he  went  into  a 
boarding  home  he  wouldn't  have 
enough  money  to  go  to  wrestling 
matches.  I went  down  to  the  mental 
Health  Center  and  talked  to  our 
client  for  a little  while;  the  men- 
tal health  worker  also  talked  to 
him.  He  then  decided  that  the  board- 
ing home  would  be  very  nice  and 
would  leave  him  some  money.  He 
realized  he  could  send  SCEAG  five  or 
ten  dollars  a month  until  he  paid 


off  his  bill.  He  was  happy,  I wes 
happy  and  I hope  Jack  was  happy. 

Another  interesting  case  I had 
was  that  of  a lady  at  a geriatric 
psychiatric  hospital  Uk>  is  76  years 
old.  The  hospital  called  us  (I  find 
that  with  PAI*II  quite  often  the  hos- 
pital calls  us,  not  Just  the  cli- 
ents) because  they  felt  the  lady  had 
been  inappropriately  acknitted.  She 
had  formerly  been  released  from  the 
psychiatric  hospital  to  a boarding 
home.  When  released,  she  was  arctxj- 
latory,  talking  to  everybody  and 
doing  well.  After  eight  weeks  in 
the  boarding  home,  she  was  comatose 
with  a stage  four  decubitous  ulcer. 

The  boarding  home  operator  sent 
her  to  the  regional  general  hospi- 
tal. The  general  hospital  sent  her 
back  to  the  psychiatric  hospital, 
which  did  not  know  what  to  do  with 
her.  They  had  tried  sending  her  to 
a medical  center,  and  the  medical 
center  had  sent  her  back  because 
they  felt  she  was  Inappropriate  for 
them.  I asked  her  social  worker  if 
anyone  had  thought  of  referring  her 
to  a psychiatric  nursing  home.  The 
social  worker  checked  the  records 
and  found  that  no  one  had  referred 
this  lady  to  an  appropriate  nursing 
home.  After  calling  the  nursing 

home,  it  took  four  days  time,  inclu- 
ding one  holiday,  for  this  lady  to 
be  transferred  to  an  appropriate 
setting. 
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wrong  with  that  person  that  a swift 
kick  in  the  pants  wouldn't  solve. 
That  particular  conment  came  from  a 
psychiatrist  who  is  treating  one  of 
our  members  who  is  mentally  ill. 
When  you  are  dealing  with  that  type 
of  mentality,  which  is  not  coming 
from  whom  you  might  consider  ignor- 
ant or  uneducated  people,  you've  got 
a lot  of  work  to  do. 

The  work  of  the  Discharge  Plan- 
ning Subconmittee  is  so  very  impor- 
tant. Today  conditions  are  not  much 
changed  from  when  our  daughter, 
Laura,  was  caught  up  in  the  system. 
I want  to  tell  you  about  Laura's 
experiences  to  show  you  the  type  of 


discharge  planning  that  takes  place. 

Laura  would  come  to  Columbia  for 
treatment  for  three  weeks,  convince 
the  staff  that  she  was  better  and  be 
discharged.  Then  she  would  come 
back  home  to  Rock  Hill  and  in  no 
time  at  all  she  would  have  to  return 
to  Columbia  for  treatment.  Once 
she  told  me  before  going  back  that 
she  would  not  take  the  medication  so 
that  she  could  act  straight  and  fool 
them. 

I told  the  psychiatrist  who  was 
treating  her  about  uhat  Laura  told 
me,  and  I asked  him  if  there  were 
any  chance  that  Laura  could  convince 
him  of  that  and  he  would  just  dump 


her  back  out  on  the  streets  again. 
The  psychiatrist  said,  "Not  on  your 
life."  Three  weeks  later,  she  was 
out  on  the  street.  If  we  hadn't 
been  down  here  to  pick  her  up,  there 
would  have  been  nobody  to  pick  her 
up.  She  was  discharged  — no  plan- 
ning whatsoever,  nobody  to  follow  up 
on  her,  nobody  to  see  to  it  that  she 
was  taking  medication,  or  that  she 
would  keep  taking  it. 

Only  one  person,  a case  worker  at 
Vocational  Rehabilitation  Center  in 
Columbia,  seemed  to  know  Laura  was 
coming  out.  He  tried  diligently  to 
find  Laura  a job,  but  at  that  point 
Laura  couldn't  hold  a job.  Now  she 


is  going  back  to  Tech  and  taking 
courses  to  become  an  accounting 
assistant  in  a bank.  Most  of  her 
remission  is  on  her  own,  no  thanks 
to  anybody  else. 

Iihen  you  look  at  all  these  prob- 
lems, you  are  not  real  sure  khere  to 
put  your  priorities.  There  is  so 
rruch  to  be  done  that  PAfll  will  Just 
make  a dent.  One  fellow  said  that 
everywhere  you  look  are  opportuni- 
ties — it's  like  a one-eyed  dog  in 
a sausage  factory. 

That  is  why  we  are  enthusiastic 
about  PAMI  — everywhere  we  look 
there  are  opportunities,  and  we  are 
trying  to  tackle  them  all! 
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Carrying  out  SCP&A's  MISSION 


“It  is  good  to  work  with 
people  who  really  want  to 
to  cooperate  with  you . . . ’ ’ 


minority 

AND  RURAL 
OUTREACH 
PROJECT 


I would  like  to  thank  the  Board 
of  Directors  and  the  staff  of  SCP&A 
for  Inviting  me  here  today.  I am 
speaking  on  behalf  of  Perry  Spivey, 
Region  II  Advocate,  and  myself. 
Perry  is  in  Hemingway  today  serving 
on  the  Hands  Across  America/USA  for 
Africa  Committee.  I am  here  to 
report  on  the  Minority  and  Rural 
Outreach  Project. 

Last  year  at  this  time  the  Client 
Assistance  Project  was  in  the  midst 
of  conducting  workshops  throughout 
the  state.  The  response  in  the 
metropolitan  areas  was  rather  good, 
but  we  had  a low  turnout  in  the 
rural  areas.  We  were  concerned 
about  our  ability  to  reach  out  to 
the  rural  and  minority  populations 
of  the  state,  so  last  year  at  the 
annual  staff  retreat  we  discussed 
and  adopted  the  Minority  Rural  Out- 
reach project  as  our  number  one 
priority.  Louise  Ravenel,  our  exec- 
utive director,  saw  the  need  to  have 
someone  coordinate  the  project  in 
the  Central  Office.  All  four  SCP&A 
regional  offices  have  established 
goals  to  reach  minority  and  rural 
populations  within  their  own  region. 

Once  we  got  started  we  found  out 
that  an  enormous  amount  of  time  and 
effort  was  required  for  this  pro- 
ject, time  and  effort  that  had  to  be 
shared  by  a number  of  individuals. 
Some  of  those  people  were  Louise 
Ravenel,  Joy  Sovde  and  Kathleen 
Kempe,  who  attended  and  traveled 
with  us  to  outreach  meetings;  Lesly 
Bowers  and  Jack  Pratt,  who  lent 
their  time  in  helping  us  get  to- 
gether some  information  and  materi- 
al; and  also  the  administrative 
assistants  who  conducted  mass  mail- 
outs  to  several  key  contact  people 
throughout  the  community. 

We  have  to  give  a special  thanks 
to  Joy  Sovde  who  always  assisted  us 
in  everything  and  was  always  avail- 
able for  consultation.  We  would 
also  like  to  thank  Region  IV  for 
their  participation  in  the  Orange- 
burg outreach  meeting  and  Region  II 
for  their  accommodation  and  support. 
I would  also  like  to  express  my 
gratitude  to  our  Board  members  — 
Vivian  Jones,  Reverend  Moore  and 
James  Cheek  — for  their  assistance 
In  providing  us  with  contacts  and 
their  support  for  this  project. 

Overall,  and  I am  pretty  sure 
Perry  would  agree  with  me,  the  Mi- 
nority and  Rural  Outreach  project 
has  been  exciting,  and  we  have  had 


pretty  good  success  in  what  we've 
done  so  far.  It  is  good  to  work 
with  people  who  really  want  to  co- 
operate with  you  and  support  the 
goals  that  you  are  trying  to  reach. 

We  started  on  this  program  in 
June  of  1986  and  had  our  first  out- 
reach meeting  in  Columbia  on  July 
10.  We  made  some  good  contacts  at 
that  meeting.  We  followed  with  a 


pod/dlsabled  population  and 
resources  available  to  them  in  the 
radio  station's  coverage  area. 

In  addition  we  hope  to  educate 
the  general  public  about  handicap- 
ped/disabled concerns,  to  educate 
other  disadvantaged  groups  about 
resources  available  locally  and 
statewide,  and  to  Inform  the  public 
about  the  services  available  from 


progresses. 

SCP&A  allocated  funds  for  us  to 
have  our  ovn  adainistrativs  assis- 
tant, Sandra  Hagler.  Sandra  is  from 
Blythewood,  South  Carolina,  and  she 
is  very  well  known  in  the  church 
community.  She  knows  the  makeup  of 
the  rural  community,  such  as  how  to 
operate  and  how  to  contact  key  peo- 
ple, get  them  Involved  and  make  them 
aware  of  our  services.  Sandra  will 
be  assisting  us  in  making  contacts 
with  the  churches,  i^ilch  we  feel  is 
very  important  a3  far  as  contacting 
the  people  in  the  community.  If 
anybody  knows  there  the  handicapped 
folks  are,  the  church  people  should 
know.  If  you  would  like  Sandra  to 
assist  you  in  any  way  In  the  other 
regions,  just  contact  her,  myself  or 
Perry  Spivey. 

In  conclusion,  I would  like  to 
thank  the  Board  of  Directors  for 
selecting  the  Minority/Rural  Out- 
reach project  for  the  rxnfcer  one 
priority  and  tharfc  the  SCP&A  staff 
for  making  this  work  a Joyful  suc- 
cess. Thank  you. 


UPDATE 


second  meeting  in  Orangeburg  on 
October  15  and  that  meeting  was  also 
very  productive.  Out  of  those  two 
meetings  came  contacts  with  Commi- 
munity  Action  agencies,  A.M.E. 
churches,  Bibleway  churches  and  the 
Head  Start  programs  throughout  the 
state.  In  addition  to  that  we  also 
had  a feature  article  in  The  State 
newspaper  and  interviews  on  the 
ETV's  "Jobman  Caravan"  and  with  the 
Palmetto  Post,  a black  newspaper  in 
Colunbia.  We  did  an  interview  on 
Reverend  Moore's  radio  program.  Some 
of  the  current  projects  we  are  work- 
ing on  right  now  include  getting  in 
contact  with  home  health  programs 
throughout  the  state,  home  energy 
assistance  programs,  S.C.  Conference 
on  Black  Mayors,  OHEC  contacts  and 
the  rural  fire  departments. 

We  have  three  major  projects 
underway.  First  of  all,  we  have  an 
upcoming  radio  show  and  we  are  in 
the  process  of  scheduling  our  first 
five  interviews  right  now.  The  show 
will  be  on  the  campus  of  South  Caro- 
lina State  College  at  its  radio 
station,  WSSB-FM,  90.3  on  the  dial. 
Perry  and  myself  will  be  co-hosting 
the  show.  The  object  of  the  show  is 


SCP&A.  The  program  will  invite 
guests  such  as  consuners,  profes- 
sionals and  community  activists  to 
discuss  issues  concerning  the  dis- 
abled. We  would  like  to  thank  the 
people  at  S.C.  State  College  for 
extending  the  use  of  their  facility 
and  staff  to  assist  us  in  our  out- 
reach efforts.  (SEE  UPOATE) 

Second,  we  are  in  the  process  of 
drawing  up  a plan  in  collaboration 
with  the  Community  Action  programs 
statewide  to  first  Identify  some 
services  that  are  not  available  to 
the  handicapped  populations  in  South 
Carolina  and  secondly  to  enhance  the 
services  that  are  already  in  place, 
particularly  in  the  rural  areas. 

The  third  and  final  project  con- 
sists of  SCP&A  having  a representa- 
tive, Perry  Spivey,  on  the  Hands 
Across  America/USA  for  Africa  Com- 
mittee which  allocates  funds  for 
people  who  are  in  need.  We  are  the 
only  persons  representing  the  handi- 
capped community  on  this  committee. 
Perry  is  acting  as  chairman  of  the 
public  awareness  subcommittee.  We 
are  also  serving  on  the  South  Caro- 
lina Committee  Against  the  Hungry. 
Sandra  Hagler  attended  a meeting  for 
this  committee  this  past  week  and  we 
will  be  updating  you  on  that  as  it 


The  CXitreach  radio  show  is  aired 
twice  every  other  Tuesday,  10:30- 
10:45  a.m.  and  3:30-3:45  p.m.  on 
WSSB-FM  (90.3  on  the  dial)  from 
South  Carolina  State  College  in 
Orangeburg.  WSS8  is  heard  in  the 
following  counties:  Bamberg,  Cal- 
houn, Sumter,  Clarendon,  Berkeley, 
Dorchester,  Williamsburg,  Lee, 
Georgetoiwi  and  parts  of  Florence, 
Marion  and  Horry.  The  first  show 
was  aired  March  17,  1987. 

The  shew  is  also  aired  in  the 
greater  Colunbia  area  on  WTGH-AM 
(620  on  the  dial)  each  Monday  and 
Wednesday  evening,  6:15-6:30  p.m. 

Outreach  coordinators  Perry  Spi- 
vey and  Pug  Starks  are  co-hosts. 
The  format  includes  human  interest 
stories  and  interviews  with  repre- 
sentatives from  agencies  and  organi- 
zations ttho  discuss  what  services 
they  provide  to  disabled  persons. 

Both  WSS8  and  WTGH  tape  and  air 
the  shows  as  a public  service.  The 
University  of  South  Carolina  also 
makes  its  facilities  available  for 
taping  shows  and  pi4)lic  service 
annouicements . 
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liles  Boone,  I would  like  to  chal- 
lenge your  Advisory  Board  to  some 
kind  of  contest  with  our  Ad  Hoc 
Advisory  Committee  to  the  Client 
Assistance  Program.  I'll  tell  you 
what  we  can  do.  A year  from  now, 
we'll  see  who  has  made  the  biggest 
in-road  in  South  Carolina  in  what 
you  are  trying  to  do  and  what  we're 
trying  to  do.  God  bless  you,  sir. 
I really  believe  in  what  your  are 
doing  and  hope  that  you  are  suc- 
cessful along  with  your  advisory 
group.  You  are  doing  a marvelous 
job  and  keep  it  up.  There  is  so 
much  work  to  be  done. 

I can  only  endorse  Wes'  remark 
about  Board  members.  For  the  Client 
Assistance  Program,  under  the  tute- 
lage of  Jack  Pratt,  our  good  staff 
leader,  we  have  developed  an  advi- 
sory committee  to  give  Jack  the 
input  he  needs  in  order  to  do  what 
he  has  to  do. 

I would  assume  that  most  of  you 
are  familiar  with  the  Client  Assis- 
tance Program.  I hope  you  are.  If 
not,  very  briefly  it  is  a project 
that  is  federally  mandated  here  in 
South  Carolina  and  is  focused  on  the 
efforts  of  the  Vocational  Rehabil- 
itation Department  and  the  Commis- 
sion for  the  Blind  in  providing  the 
vocational  training  and  counseling 
and  job  placement  that  handicapped 
citizens  need,  require,  want  and  de- 
sire. So  we  have  a relatively  nar- 
row focus  in  the  area  in  which  we're 
operating,  but  it  is  a very  impor- 
tant focus. 

Iifriat  we  are  trying  to  do  is  to 
help  Jack.  Our  committee  is  made  up 
of  representatives  from  all  disa- 
bility groups  in  South  Carolina  that 
we  know  of , and  we  have  been  meeting 
for  a number  of  months  now.  The 
whole  idea,  as  I have  mentioned 
before,  is  to  provide  support,  ad- 
vice, information  and  guidance  to 
the  CAP  staff.  The  first  step  was  to 
find  out  from  the  members  of  our 
advisory  committee  what  the  problems 
are.  The  members  of  our  advisory 
committee  are  particularly  qualified 
to  know  the  problems.  They  are 
folks  who  have  had  problems  them- 
selves or  within  their  own  families. 
The  committee  members  have  had  ex- 
perience in  the  area  of  work,  that 


four  letter  word  that  is  so  impor- 
tant to  all  of  us. 

Ply  own  son,  who  is  going  to  be  31 
years  old  very  shortly,  was  a VR 
client  for  about  four  days  about 
eight  years  go.  They  terminated  him 
with  the  stamp  on  his  record  that  he 
was  not  employable  and  had  no  poten- 
tial for  employability.  He  happens 
to  have  Down's  Syndrome  with  an  IQ 
of  about  45  or  so.  And  yet  last 
summer,  through  the  efforts  of  some 
other  folks,  Steve  got  a job  in  a 
golf  shop  and  worked  there  for  about 
seven  months  in  competitive 
employment.  There  were  three  people 
in  the  shop:  the  boss,  the  second 
guy  and  Steve.  He  made  about  $100  a 
week,  was  very  happy  and  did  a good 
job.  If  any  of  you  need  golf  clubs 
straightened,  Steve  knows  how  to  do 
it.  He  is  employable  and  in  my  own 


view  he  has  always  been  employable. 

I feel  that  myself  along  with 
some  of  the  professionals  in  the 
field  are  the  ones  who  are  retarded, 
if  you  will,  in  that  we  don't  know 
what  to  do.  We  don't  yet  know  how 
to  link  all  of  this  together,  but  my 
son  is  certainly  employable.  That 
pretty  little  blonde-haired  girl 
that  you  see  with  Down's  Syndrome 
sure  is  cute  at  four  years  old. 
But,  you  know,  in  15  or  16  or  17 
years  she  is  going  to  be  an  adult. 
And  she  may  not  even  be  cute  any 
more,  whatever  that  means,  but  she 
will  need  a job.  Why  can't  she  get  a 


Job? 

That  little  handsome  boy  who 
happens  to  be  in  the  wheelchair  is 
kind  of  cute,  too,  you  know.  He 
rolls  himself  around  and  is  nice. 
You  have  a little  tear  in  your  eye 
when  you  see  him,  but  in  about  20 
years,  that  fellow  is  going  to  be 
looking  for  a job. 

Some  of  you  right  here  in  this 
room  have  experienced  that.  Work  is 
so  important.  In  South  Carolina 
persons  with  disabilities  the  major- 
ity of  the  time  find  the  doorway  to 
work  through  the  vocational  rehabil- 
itation services.  Those  doorways 
are  controlled  by  the  Vocational 
Rehabilitation  Department  and  the 
Commission  for  the  Blind,  and  so 
that  is  where  our  CAP  efforts  are 
concentrated. 

What  we're  doing  is  pulling  to- 


gether a list  of  problems  and  con- 
cerns. (Xir  next  step  is  to  take 
that  list  and  sit  down  with  Comnis- 
sioner  Joe  Dusenbury  of  the  Depart- 
ment of  Vocational  Rehabilitation. 
We'll  tell  him  that  these  are  some 
problems  and  concerns  that  people  in 
our  state  think  about  when  you  talk 
about  vocational  rehabilitation 
services  and  we  want  to  sit  here  and 
start  to  talk  to  you  about  this. 
What  can  you  do  to  help  us? 

We  have  to  thank  the  staff  for 
their  very  good  efforts  in  listening 
to  our  concerns  and  problems  and 
seeing  how  they  match  143  to  the 


current  laws  both  federal  and  state. 
We  now  know  that  our  concerns  fall 
into  three  areas.  One  area  is  some 
things  that  we  know  VR  is  supposed 
to  be  doing,  or  the  Commission  for 
the  Blind  is  supposed  to  be  doing, 
but  they  are  not  doing  it.  Another 
area  is  some  things  that  one  of 
these  two  agencies  are  doing  but  we 
believe  not  doing  well  enough  or  in 
enough  depth. 

The  third  area  would  be  things 
that  we  think  ought  to  be  done,  but 
nobody  is  doing  them  because  they 
are  not  involved  in  the  law  at  the 
present  time.  It  is  not  necessarily 
within  their  jurisdiction.  So  the 
staff  has  been  able  to  help  us  put 
those  together  so  that  we  know  what 
direction  the  advisory  coronittee 
wants  to  take  in  attacking  these 
three  kinds  of  problems. 

In  our  discussion  with  Air.  Dusen- 
bury we  will  be  talking  to  him  about 
the  need  for  supportive  employment. 
Supportive  employment  is  where  you 
have  someone  to  assist  the  disabled 
person  to  get  a job,  to  learn  the 
job  and  stay  on  the  job  with  the 
disabled  person  until  the  person  can 
handle  the  job.  The  usual  procedure 
is  to  find  a job,  to  train  the  per- 
son and  to  put  that  person  on  the 
job  with  some  minimcm  kind  of  fol- 
low-along.  The  key  for  rore  se- 
verely disabled  individuals  would  be 
that  continuing  follow-along.  I 
know  that  many  times  with  folks  who 
are  mentally  retarded  that  means  the 
counselor  staying  on  the  job  with 
the  person  for  a period  of  six, 
eight,  ten  weeks,  and  then  gradually 
fading  out  before  moving  on  to  some- 
body else.  Even  then  the  counselor 
is  always  at  the  other  end  of  the 
Phone  in  case  there  is  a problem. 
That  is  part  of  supportive  enploy- 
ment.  This  is  one  of  the  areas  that 
has  been  brought  out  in  our  survey 
as  a need,  particularly  with  more 
severely  disabled  individuals. 

As  I say,  the  next  step  will  be 
our  meeting  with  Hr.  Ousenbury  to 
see  ufiere  we  go  from  there.  Uie  look 
forward  to  a positive  meeting  and 
some  progress  perhaps  in  doing  see- 
thing about  the  problems  we  see  in 
South  Carolina  about  putting  people 
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To  giv/e  you  a feeling  of  how  the 
Client  Assistance  Program  (CAP)  is 
serving  clients,  I want  to  tell  you 
how  we  handled  one  of  our  cases. 

Last  spring  we  had  a head-injured 
individual's  mother  contact  us. 
This  person  was  confined  to  the  bed 
and  wasn't  doing  a great  deal  of 
anything.  The  mother  was  frustrated 
and  very  angry  because  she  felt  the 
Department  of  Vocational  Rehabilita- 
tion (VR)  was  not  doing  a whole  lot 
for  him.  The  client  had  been  in- 
volved with  VR  for  some  time,  and  VR 
felt  that  this  individual  had  pla- 
teaued.  After  we  got  involved  in 
the  case  and  began  to  look  at  the 
situation,  we  requested  a couple  of 
staffings  with  regard  to  the  general 
VR  system  and  independent  living. 
Due  to  the  results  of  our  involve- 
ment, particularly  and  specifically 
Perry  Spivey's  work  on  this  case, 
this  individual  is  now  living  indep- 
endently. 

This  is,  of  course,  a great  re- 


lief to  him  and  a great  relief  to 
his  mother  who  is  quite  elderly.  He 
is  now  in  his  own  apartment.  He  was 
in  a wheelchair  when  we  first  got 
involved.  He  is  now  walking  with 
the  assistance  of  a cane  and  is 
riding  the  city  bus. 


The  VR  system  is  now  evaluating 
our  cllont.  He  is  getting  therapy 
in  terms  of  physical,  occupational, 
personal  and  social  adjustment  and 
is  quite  pleased  with  the  things 
that  are  going  on  as  a result  of  our 
involvement.  He  is  very  positive 


about  his  future  and  what  will  cone. 
I think  that's  a pretty  good  indica- 
tion of  what  CAP  tries  to  do  for  our 
clients. 

I want  to  tell  you  about  a man 
u#io  walked  into  our  office  recently. 
Obviously  very  frustrated  and  upset, 
he  told  us  that  his  rights  were 
being  violated  and  he  wanted  some- 
thing done  about  it.  He  said  that 
in  order  to  get  some  respect  and 
some  attention,  he  was  going  to 
strip.  He  started  undoing  his  coat 
and  taking  his  belt  off.  Perry  and 
I took  him  outside  of  the  office  and 
talked  with  him  and  then  took  him 
back  into  the  office  and  talked  with 
him  about  30  minutes  more.  Ue  re- 
ferred this  man  to  the  PAMI  office. 
La Verne  Bonner  was  assigned  to  his 
case,  and  she  tells  in  her  presenta- 
tion [see  page  12]  how  she  succeeded 
in  helping  him  resolve  his  situa- 
tion. 

Thank  you  for  this  opportunity 
and  for  your  support. 


Continued  from  page  14 


to  work.  (SEE  UPDATE) 

I have  to  add  one  thing.  I was 
recently  sitting  in  the  CAP  Ad  Hoc 
Advisory  Committee  meeting  with  this 
group  of  great  people.  If  you  lis- 
tened very  carefully  you  could  hear 
a train  whistle  as  I was  railroaded 


into  the  chairmanship  of  the  commit- 
tee. But  it  is  a great  honor  for  me 
to  head  this  group.  I may  have  been 
railroaded  in,  but  I have  sure  got  a 
lot  of  people  on  board  to  help  and 
that  is  what  we  need. 


UPDATE 


Charles  Luce,  CAP  Ad  Hoc  Advisory 
Committee  chair;  Ann  Timber  lake, 
vice  chair;  Margaret  Masse,  member; 
Jack  Pratt,  CAP  coordinator;  and 
Louise  Ravenel,  SCP4A  executive 
director,  have  participated  in  two 
meetings  with  VR  Commissioner  Joe 
Dusenbury  and  members  of  his  staff. 
The  meetings,  held  on  February  4 and 
April  20,  will  be  followed  by  two 


additional  meetings.  The  purpose  of 
the  series  of  meetings  is  to  estab- 
lish a new  dialogue  between  VR  and  a 
broad  representation  from  consumer 
groups  about  better  service  deliv- 
ery. The  CAP  Ad  Hoc  Advisory  Com- 
mittee targeted  the  following  prior- 
ities to  be  pursued  at  the  meetings: 
transition,  supportive  employment, 
independent  living  and  counseling. 


/////MM 
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1‘k.  k hcn  pcr5°ns  wi,h  debilities  in  Souih  Carolina  need  assistance 
to  obu.n  the  training  for  which  they  arc  clig.ble  from  the  Department  of 
\ocational  Rehabilitation  or  the  Commission  for  the  Blind,  the  Client 
Assistance  Program  (CAP)  ts  designed  to  help  secure  the  training.  If  you  or 
someone  you  know  needs  assistance  call  CAP  at  1-800-922-5225  This  could 
be  the  most  important  free  call  you  can  make 
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REGION  I 

Sulto  101  A 

1 Chick  Springs  Rd. 

Groenvillo,  SC  29609 

235-0273 

Dovid  R Burlington 

Ragionol  Coordinator 

Jomos  A.  Mulligan  III 

Cheryl  Turo 

Advocates 


REGION  II 
2352  Two  Notch  Road 
Columbia.  SC  29204 
254-5005 

Carolina  W Todd 
Regional  Coordinator 
Randy  Urgo 
Dorothy  Priostor 
Advocate* 

Perry  Spivey 

Minority  Outreach  Coordinator 
Vickie  Week* 

Adminlitrotlve  A»*i*tont 

CLIENT  ASSISTANCE 
PROGRAM  (CAP) 

Jack  Pratt 
Director 


REGION  III 

501  W.  Evans  St. 
Floronce,  SC  29501 
662-0752 

lorene  B.  Arnette 
Regional  Coordinator 
Matthew  Famlglietti 


Ellon  laFaye  Smith 
Administrative  Assistant 


M 

REGION  IV 

Suit*  1-517 

701  East  Bay  Stroot 

Charleston,  SC  29403 

723-0167 

Karen  D Agusto 

Regional  Coordinator 

Cynthia  Holland  Stein 

Jenny  Pugh 

Advocofe* 

Leona  W Green 
Administrative  Assistant 
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Columbia,  SC  29204  American  Foundation 
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15  W . 1 6 th  S t r ee  t 
Mew  York,  NY  10011 
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